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The Trustee’s Report 

Introduction 
This report relates to the operation of The Oracle UK Pension Plan (“the Plan”) during the year ended 
31 May 2024.   

Full details of the Plan’s benefits can be found in the Plan’s Trust Deed and Rules as amended from time 
to time.  The Fourth Definitive Trust Deed is available on request.  Copies of individual benefit statements 
are available on request.  These, and any other enquiries about the Plan, should be referred to the Plan 
Secretary at the address shown on page 6. 

The Plan was significantly restructured with effect from 1 June 2004, with a revised contribution and 
benefit structure for membership after that date.  Contributions paid after 31 May 2004 are referred to 
as Section 2 contributions.  Contributions prior to 1 June 2004 are referred to as Section 1 contributions.  

Prior to 31 May 2004, the Plan operated on a money purchase basis, subject to a Pensions Underpin, 
whereby part of Section 1 contributions is compared with the value of a defined benefit and the greater 
amount paid.  The Trustee’s Reserve Fund (from which the underpin is funded) is referred to as the Final 
Salary Section Underpin Reserve in this Annual Report.   

From 1 June 2004 the Plan became a pure money purchase plan and ceased to be contacted-out from 
this date.  Contributions were paid into each Member’s Account and invested on the direction of the 
member, from a range of investments selected by the Trustee.  The balance of the Member’s Account 
is applied to provide benefits at retirement.  

Benefit accrual under the Plan ceased with effect from 31 December 2010 which resulted in the cessation 
of: 

 The payment of all Money Purchase contributions to Section 2 of the Plan. 
 The provision of insured death in service dependants’ pension benefits. 
 The provision of insured life assurance lump sum benefits 

A group personal pension plan was put in place to receive contributions from 1 January 2011 and to 
provide life assurance benefits.   

The Pensions Underpin for those members who remain in employment with Oracle Corporation UK 
Limited (the “Employer”) remains linked to their current Pensionable Salary unless they opt out. 

Management of the Plan 
The names of the Trustee of the Plan who served during the year and those serving at the date of 
approval of this report is as follows: 

Name Nominated/appointed by 

Dalriada Trustees Limited (represented 
by A Kennett and G McGuinness) Independent Trustee 

Trustees are appointed and removed in accordance with the Trust Deed and Rules. The Employer has 
the power to appoint and remove Trustees.  

Since 1 August 2016 the Plan has had a sole independent professional trustee, Dalriada Trustees Limited. 
Under this arrangement there is no longer any requirement to have member nominated trustees.  
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The current directors of Dalriada Trustees Limited are: S Ahmad, SL Ballantyne, AK Banister, L Coomber, 
GM Farmer, J Fish, RD Fogarty, JA Jones, B Galvin, AB Kennet, T Lukic, T Perrella, C Sidebottom, KS 
Stafford, V Vassou and CC Ward. BD Spence resigned with effect from 29 February 2024 and CJ Roberts 
resigned with effect from 5 November 2024. B Galvin was appointed with effect from 1 March 2024. S 
Ahmad, SL Ballantyne, AK Banister, L Coomber, GM Farmer, J Fish, JA Jones, T Perrella, C Sidebottom 
and CC Ward were appointed with effect from 12 August 2024.  The directors of Dalriada Trustees 
Limited were appointed in accordance with that company's Memorandum and Articles of Association. 

There were four full Trustee meetings, which included Governance & Operations matters.  In addition, 
investment meetings were held which included consultation with the employer to review the investment 
strategy.   

The Trustee has delegated the day-to-day management and operation of the Plan’s affairs to external 
specialists. 

Changes to Plan Rules 
There have been no changes to the Plan Rules during the year under review. 

The Sponsoring Employer 
The name and address of the Sponsoring Employer is as follows: 

Oracle Corporation UK Limited   
Building 510, Oracle Parkway  
Thames Valley Park  
Reading 
RG6 1RA 

Plan advisers  
The Trustee retains a number of professional advisers in connection with the operation of the Plan. The 
advisers currently appointed are as follows: 

Plan Actuary P Hubbold 

Advising Actuaries Barnett Waddingham LLP 

Independent Auditor RSM UK Audit LLP 

Investment Managers Phoenix Life Limited  

Investment Advisers Isio Group Limited  

Legal Advisers Eversheds LLP 

Administrator of the Plan Benefits Barnett Waddingham LLP  

Bankers Lloyds Bank Plc 

Employer Covenant Advisers Cardano Advisory Limited  

Secretary to the Trustee F Robinson - Dalriada Trustees Limited  

Changes in and other matters relating to Plan advisers 
Except those noted above, there have been no changes to Plan advisers and other matters during the 
Plan year under review. 
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Financial development of the Plan 
During the year the value of the net assets increased by £68,924,427 to £537,438,707 as at 31 May 2024. 
The increase comprised of a net addition from dealings with members of £4,364,590 together with a 
net increase from the return on investments of £64,559,837. 

Plan Audit 
The financial statements on pages 21 to Error! Bookmark not defined. have been prepared and 
audited in accordance with regulations made under sections 41(1) and (6) of the Pensions Act 1995. 

Tax status of Plan 
The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and, to the 
Trustee’s knowledge, there is no reason why the Plan’s registered status should be prejudiced or 
withdrawn. 

Plan membership 
 Number as 

at start of 
year 

Changes in 
year 

Number as 
at end  

of year 
    
In service preserved 406   
 left (preserved pensioners)  (21)  
 retired  (5)  
  (26) 380 
Preserved pensioners 4,099   

amendment (records merged)  (2)  
 new (from in service preserved)  21  
 retired  (120)  

retired (small lump sum)  (3)  
retired (trivial commutation)  (1)  

 transferred out  (26)  
transferred out (divorce)  (1)  

 died  (11)  
fund as flexible payment  (1)  

  (144) 3,955 
Pensioners and dependants 649   
 new pensioners  125  

new dependants  4  
died  (4)  

  125 774 
Grand total members 5,154  5,109 

The member numbers shown above reflect the number of member records held by the Plan.  
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Pension increases 
Pensions in payment and deferred pensions under the Plan are increased each year at the rates specified 
in the Plan Rules, subject to any legal requirements to increase pensions. Pensions in respect of the 
Pensions Underpin are currently paid from the Plan. 

The Plan Rules allow for those parts of members’ pension other than Guaranteed Minimum Pensions 
(“GMP”) to increase in payment in line with the Consumer Prices Index (“CPI”) up to a maximum of 5%. 
GMP accrued from 6 April 1998 increases in payment in line with CPI up to a maximum of 3%, GMP 
accrued prior to 6 April 1988 does not increase in payment. 

The increase applied with effect from 1 April 2024 was 5.0% (2023: 5.0%). No discretionary increase was 
awarded. 

Transfer values 
All cash equivalents (transfer values) paid during the year were calculated and verified in the manner 
required by the Pensions Schemes Act 1993 and subsequent amendments. There was no allowance for 
discretionary benefits in the calculation of transfer value. 

Cash Equivalent transfer values paid during the year were not reduced.  

A cash equivalent is the amount which a Plan member is entitled under social security legislation to 
have applied as a transfer payment to another permitted pension arrangement or a buy-out policy. 

Data Protection Act 2018 and General Data Protection Regulation 
Under the General Data Protection Regulation (GDPR) and the Data Protection Act 2018 regulations, 
pension scheme trustees are classed as data controllers, with legal responsibility for compliance falling 
to them.  Scheme Actuaries are also classed as data controllers (jointly with the trustees) in accordance 
with guidance issued by the Actuarial Profession.  Barnett Waddingham LLP act as a data processer as 
the administrators of the Plan.   

The Trustee has worked with its advisers to receive relevant training and continues to do so to ensure 
continued compliance with data protection legislation. 

Codes of Practice 
The Trustee is aware of and adheres to the Codes of Practice issued by The Pensions Regulator (“TPR”). 
The objectives of these codes are to protect members’ benefits, reduce the risk of calls on the Pension 
Protection Fund (“PPF”) and to promote good administration.  

Following the publication of the Pension Regulator’s new General Code of Practice on 10 January 2024, 
the Trustee will be considering the impact of this on the Plan’s governance arrangements to ensure 
there is an appropriate effective system of governance.  

Trustee knowledge and understanding 
The Pensions Act 2004 requires trustees to have sufficient knowledge and understanding of pensions 
and trust law and be conversant with the Plan documentation. TPR has published a Code of Practice on 
Trustee Knowledge and Understanding to assist trustees on this matter which became effective from               
6 April 2006 and was updated with effect from November 2009. The Trustee is aware of these 
requirements.  

Further details of the Trustee’s knowledge and understanding are set out in section 8 of the Annual 
Governance Statement enclosed within these annual report and accounts. 
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The Pensions Regulator: Record Keeping 
The Pensions Regulator issues guidance on all aspects of pension scheme data record keeping to all 
those responsible for the data (the trustees) and those who administer pension schemes. The guidance 
covers both common data and conditional data (the data that is used to calculate benefits and is 
therefore scheme specific). The guidance sets out good practice in helping trustees to assess risks 
associated with record keeping. Improved data means that trustees and employers will be able to make 
a more precise assessment of their financial liabilities. Schemes are expected to keep their data under 
regular review and set targets for the improvement in the standard of data recorded. More information 
can be found at: 

https://www.thepensionsregulator.gov.uk/en/trustees/contributions-data-and-transfers/record-keeping 

GMP equalisation 
On 26 October 2018 the High Court handed down a judgment involving the Lloyds Banking Group’s 
defined benefit pension schemes. The judgement concluded the schemes should be amended to 
equalise pension benefits for men and women in relation to guaranteed minimum pension benefits. The 
issues determined by the judgement arise in relation to many other defined benefit pension schemes. 

In March 2022 the Trustee, after receiving actuarial and legal advice on an appropriate methodology, 
completed a project to ensure that benefits for ongoing members were equalised between men and 
women. All retired members that were affected were informed of the increase to their benefits, together 
with a lump sum payment in respect of any backdated arrears. Benefits coming into payment for 
members that have not yet retired will be adjusted to make sure that what is being put into payment is 
equalised. The total amount of backdated arrears payments was around £96,000 (including interest), 
and this was accounted for in the financial statements for the year to 31 May 2022. 

On 20 November 2020, the High Court handed down a further judgment on the GMP equalisation case 
in relation to the Lloyds banking group pension schemes. This follows from the original judgment in 
October 2018 which confirmed that schemes need to equalise pensions for the effect of unequal GMPs 
between males and females.  This latest judgment confirms that defined benefit schemes which provide 
GMPs need to revisit and where necessary top up historic Cash Equivalent Transfer Values that were 
calculated based on unequalised benefits.  The issues determined by the judgment arise in relation to 
many other defined benefit pension schemes.  

The financial implications were taken into account when the actuarial valuation at 31 May 2022 was 
completed. The Trustee will be considering payments for members who have transferred their benefits 
to other providers at future meetings and decisions will be made as to the next steps. A payment to 
uplift past transfers out is still being calculated and is outstanding at the date of signing these accounts, 
however the Trustee is satisfied that per initial estimates, the liability is not expected to be material. Any 
adjustments necessary will be recognised in the financial statements in future years. At the date of 
signing these accounts, it is not possible to estimate the value of any such adjustments at this time. 

Section 37 ruling 
The Virgin Media Ltd v NTL Pension Trustees II decision, handed down by the High Court on 16 June 
2023, considered the implications of section 37 of the Pension Schemes Act 1993.  In a judgment 
delivered on 25 July 2024, the Court of Appeal unanimously upheld the decision of the High Court and 
the case has the potential to cause significant issues in the pensions industry.  The Trustee will 
investigate the possible implications with its advisers in due course, but it is not possible at present to 
estimate the potential impact, if any, on the Plan. 

  



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2024 

The Trustee’s Report (Cont) 

www.barnett-waddingham.co.uk  

CONFIDENTIAL  6 

Contact for further information 
If, as a Plan member, you wish to obtain further information about the Plan, including copies of the Plan 
documentation, your own pension position or who to contact in the event of a problem or complaint, 
please write to:  

Secretary to the Trustee 
The Oracle UK Pension Plan 
Dalriada Trustees Limited 
27-37 Adelaide Street 
Belfast 
BT2 8FE 

Alternatively you may contact the Plan administrators online at:  

https://account.claritybw.co.uk/shared/contact or telephone: 0333 1111 222 
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Statement of Trustee’s Responsibilities 
Trustee’s responsibilities in respect of the financial statements 

The financial statements, which are prepared in accordance with UK Generally Accepted Accounting 
Practice (UK GAAP), including the Financial Reporting Standard applicable in the UK (FRS102) are the 
responsibility of the Trustee. Pension scheme regulations require, and the Trustee is responsible for 
ensuring, that those financial statements: 

 show a true and fair view of the financial transactions of the Plan during the Plan year and of 
the amount and disposition at the end of the Plan year of its assets and liabilities, other than 
liabilities to pay pensions and benefits after the end of the Plan year, and 

 contain the information specified in Regulation 3A of the Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 
including a statement whether the financial statements have been prepared in accordance with 
the relevant financial reporting framework applicable to occupational pension schemes. 

In discharging the above responsibilities, the Trustee is responsible for selecting suitable accounting 
policies, to be applied consistently, making any estimates and judgements on a prudent and reasonable 
basis, and for the preparation of the financial statements on a going concern basis unless it is 
inappropriate to presume that the Plan will not be wound up.  

The Trustee is also responsible for making available certain other information about the Plan in the form 
of an Annual Report. 

The Trustee also has a general responsibility for ensuring that adequate accounting records are kept 
and for taking such steps as are reasonably open to them to safeguard the assets of the Plan and to 
prevent and detect fraud and other irregularities including the maintenance of an appropriate system 
of internal control. 

The Trustee is responsible under pensions legislation for preparing, maintaining and from time to time 
reviewing and if necessary, revising a schedule of contributions showing the rates of contributions 
payable towards the Plan by or on behalf of the Employer and the active members of the Plan and the 
dates on or before which such contributions are to be paid. The Trustee is also responsible for keeping 
records in respect of contributions received in respect of any active member of the Plan and for adopting 
risk-based processes to monitor whether contributions are made to the Plan by the Employer in 
accordance with the Schedule of Contributions. Where breaches of the Schedule occur, the Trustee is 
required by the Pensions Acts 1995 and 2004 to consider making reports to The Pensions Regulator 
and the members. 

The Trustee is responsible for the maintenance and integrity of the pension and financial information 
included on The Oracle UK Pension Plan website. 

Legislation in the United Kingdom governing the preparation and dissemination of financial statements 
may differ from legislation in other jurisdictions. 
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Report on Actuarial Liabilities 
Under Section 222 of the Pensions Act 2004, the Plan is subject to the Statutory Funding Objective, 
which is to have sufficient and appropriate assets to cover its Technical Provisions.  The Technical 
Provisions represent the present value of the benefits members are entitled to at the valuation date.  
This is assessed using the assumptions agreed between the Trustee and the Employer and set out in the 
Statement of Funding Principles, which is available to Plan members on request. 

The most recent full actuarial valuation of the Plan was carried out as at 31 May 2022 and the funding 
position was updated in each interim year since as required under section 224 of the Pensions Act 2004. 
The results of the most recent valuation and interim updates as at 31 May 2023 and 31 May 2024 are 
as follows: 

 31 May 2022 31 May 2023 31 May 2024 

Assets £346m £356m £419m 

Technical Provisions £598m £418m £440m 

Surplus/(Deficit) (£252m) (£62m) (£21m) 

Funding level 58% 85% 95% 

The method and significant actuarial assumptions used to determine the Technical Provisions are as 
follows (all assumptions adopted are set out in the Statement of Funding Principles dated 19 May 2023): 

Method 

The actuarial method to be used in the calculation of the Technical Provisions is the Defined Accrued 
Benefits Method.  The principal assumptions to be used in the calculation of the Technical Provisions 
are: 

RPI inflation 

The RPI inflation assumption is set having regard to the difference between the market yields on long-
dated fixed-interest and index-linked gilts (of appropriate term) at the valuation date. 

CPI inflation 

The CPI inflation assumption is set relative to RPI inflation less 1.0% p.a. prior to 2030 and equal to RPI 
inflation thereafter. 

Pre-retirement discount rate 

The return on Government bonds, at an appropriate term, will be taken as a suitable market index yield.  
The pre-retirement discount rate is set relative to the return on Government bonds plus 2.0% p.a. 

Post-retirement discount rate 

The post-retirement discount rate is set relative to the return on Government bonds plus 0.7% p.a. 

Pre-retirement asset return  

The pre-retirement asset return is set as equal to the pre-retirement discount rate. 
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Report on Actuarial Liabilities (Cont) 
Pay increases 

Each member’s pay is assumed to increase in line with the assumed rate of RPI inflation plus 1.0% p.a.  
This rate is inclusive of promotional increases. 

Increases in pensions in payment 

Assumptions for future pension increases which are linked to inflation will be set with reference to the 
relevant inflation assumption, adjusted to take account of any minimum and maximum increases that 
apply using an appropriate statistical model. 

Revaluations of deferred pensions in excess of GMP 

In line with the CPI inflation assumption, subject to any caps as defined in the Scheme’s rules. 

Life expectancies  

Based on 100% of SAPS (S3NA) light year of birth tables for the relevant sex, making an allowance for 
improvements in the short term in line with the CMI 2021 projections with a long-term improvement 
rate of 1.50% p.a. an initial improvement parameter of 1% pa, and 2020/2021 weight parameters of 0%. 

Early retirement 

All members are assumed to retire at their Normal Retirement Date. 

Withdrawals 

An allowance is made for in-service deferred members to withdraw from service at a rate of 10% p.a. 

Family details 

80% of males and 70% of females are assumed to be married at retirement or earlier death and 
husbands are assumed to be three years older than wives. 

Commutation 

No allowance is made. 

Guaranteed Minimum Pension (GMP) equalisation 

An allowance is made for the requirement on all pension schemes to equalise benefits between men 
and women to allow for the differences in GMPs.  At the valuation date, a member-specific allowance 
was made for the current membership of the Plan, plus a fixed reserve of £1.3m in respect of historic 
transfers out of the Plan. 

The financial statements on pages 21 to 33 do not consider liabilities which fall due after the year end.  
As part of the triennial valuation, the Plan Actuary considers the funding position of the Plan and the 
level of contributions payable. 
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Investment managers 
The Plan’s Trust Deed and Rules permit the Trustee to delegate the task of investment management to 
outside experts. Phoenix Life Limited are professional external investment managers and have taken full 
responsibility for investing the Plan’s assets.  The Trustee sets the investment strategy for the Plan after 
taking advice from the Plan’s investment adviser.  The Trustee has put in place a mandate with the 
investment manager which implements this strategy.  The investment manager is remunerated by fees 
based on a percentage of funds under management, and these fees are met by the Plan.  There are no 
performance-related fee arrangements. 

When choosing investments, the Trustee and the fund manager (to the extent delegated) are required 
to have regard to the criteria for investment set out in the Occupational Pension Schemes (Investment) 
Regulations 2005 (regulation 4).  

Financially Material Considerations  
The Trustee has considered financially material factors such as environmental, social and governance 
(‘ESG’) issues as part of the investment process to determine a strategic asset allocation (or default 
strategy). There is a risk that if ESG issues were not considered as part of the investment process that 
this could lead to poor performance. It believes that financially material considerations are implicitly 
factored into the expected risk and return profile of the asset classes they or members are investing in. 
However, the Trustee has not made an explicit allowance for risks associated with climate change as 
they believe it is difficult to accurately quantify.  

The Trustee has elected to invest through pooled funds. The Trustee acknowledges that it cannot 
directly influence the environmental, social and governance policies and practices of the companies in 
which the pooled funds invest. However, the Trustee expects its fund managers and investment 
consultant to take account of financially material considerations when carrying out their respective roles.  

The Trustee accepts that the Plan’s assets are subject to the investment manager’s own policy on socially 
responsible investment. The Trustee will assess that this corresponds with its responsibilities to the 
beneficiaries of the Plan with the help of its investment consultant.  

An assessment of the ESG and responsible investment policies forms part of the manager selection 
process when appointing new managers and these policies are also reviewed regularly for existing 
managers with the help of the investment consultant. The Trustee will only invest with investment 
managers that are signatories to the United Nations Principles of Responsible Investment (‘UN PRI’) or 
other similarly recognised standards.  

The Trustee will monitor financially material considerations through the following means:  
 Obtain training where necessary on ESG considerations in order to understand fully how ESG 

factors including climate change could impact the Plan and its investments.  
 Use ESG ratings information provided by its investment consultant, to assess how the Plan 's 

investment managers take account of ESG issues; and  
 Request that all of the Plan's investment managers provide information about their ESG policies, 

and details of how they integrate ESG into their investment processes, via its investment 
consultant.  

If the Trustee determines that financially material considerations have not been factored into the 
investment managers’ process, it will take this into account on whether to select or retain an investment. 

Non-Financially Material Considerations  
The Trustee has made an Ethical fund available to members who would like to invest in a fund with 
these specific considerations. The Trustee has not considered non-financially material matters in the 
selection, retention and realisation of investments.  



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2024 

The Trustee’s Report (Cont) 

www.barnett-waddingham.co.uk  

CONFIDENTIAL  11 

Stewardship  
The Trustee recognises that good stewardship (including the exercise of rights attaching to investments 
and undertaking engagement activities) can enhance shareholder value over the long term.  

The Trustee’s policy on the exercise of rights attaching to investments, including voting rights, is that 
these rights should be exercised by the investment manager on the Trustee’s behalf, having regard to 
the best financial interests of the beneficiaries. Where this primary consideration is not prejudiced, the 
investment manager should engage with companies to take account of ESG factors in the exercise of 
such rights. 

The Trustee reviews the stewardship activities of their investment managers, with the help of its 
investment consultant, on an annual basis, covering both engagement and voting actions. If they are 
found to not be appropriate, the Trustee will engage with the investment manager, with the help of its 
investment consultant, to influence the investment managers’ policy. If this fails, the Trustee will review 
the investments made with the investment manager. The Trustee also expects the fund manager to 
engage with investee companies on the capital structure and management of conflicts of interest.  

On an annual basis, the Trustee expects managers to provide aggregate voting information at a fund 
level and voting rationale for significant votes (defined as where votes were cast against management 
or where voting differed from the standard voting policy of the manager).  

The Trustee has taken into consideration the Financial Reporting Council’s UK Stewardship Code and 
expect investment managers to adhere to this where appropriate for the investments they manage. 

Investment Principles 
The Trustee has produced a Statement of Investment Principles as required by section 35 of the Pensions 
Act 1995 and a copy of the statement is included on page 74.  The Statement of Investment Principles 
incorporates the Trustee’s investment strategy.   

Departures from Investment Principles 
There were no significant departures from the stated principles during the year under review. Small 
deviations from the benchmark allocation are to be expected as a result of fluctuations in asset prices.   

Custodian arrangements  
Phoenix Life Limited act as custodians of the Plan’s assets. The Trustee’s investment management 
agreement with Phoenix Life Limited covers custodian arrangements.   

Asset Allocation 
The asset allocation as at 31 May 2024 is provided for the three largest funds below (Source: BlackRock 
and Invesco): 

  
Oracle Diversified 
Growth Fund (%)                  

Oracle Lifestyle 
Growth Fund (%)      

Oracle Pensioner 
Reserve Fund (%) 

UK and Overseas Equities 87.7 49.8 11.1 

Bonds 8.4 41.8 83.6 

Cash 2.4 3.2 3.3 

Other 1.5 5.2 2.0 

Total 100.0 100.0 100.0 
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Review of investment performance 
Performance of the Plan's funds to 31 May 2024 is shown in the table below. Performance is shown net 
of fees against the respective benchmark with three- and five-year performance is annualised. 
 

Source: Phoenix Corporate Investment Services 

Returns stated net of fees. Where relevant fund and benchmark performance allow for changes in underlying fund constituents 
over period. 

(a) Longer-term performance data not available due to inception date at which Fund added for Plan members. 
(b) Due to quarterly reporting frequency, Property benchmark index returns quoted to 30 June 2023 as indicative return 

comparator. 

  

Plan Fund Performance (%) as at 31 May 2024 

Fund 1-Year 3-Year 
(p.a.) 

5-Year 
(p.a.) 

Oracle Diversified Growth Fund 17.0% 5.6% 7.2% 

Oracle Sustainable Global Equity Fund 18.9% 10.3% - 

Oracle Passive UK Equity Fund 14.3% 7.7% 6.4% 

Oracle Dynamic Growth Fund 9.5% 1.7% 4.3% 

Oracle Property Fund 0.3% 1.8% 0.4% 

Oracle Corporate Bond Fund 5.4% -4.7% -1.6% 

Oracle Cash Fund 5.3% 2.7% 1.7% 

Oracle Index Linked Gilt Fund 1.7% -9.0% -4.8% 

Oracle Pensioner Reserve Fund 5.0% -4.3% -1.0% 

Oracle Active Bond Fund (a) 8.7% 2.4% - 

Oracle Lifestyle Growth Fund (b) 12.0% 5.1% - 
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Market Commentary 
The market environment over the 12-month period to 31 May 2024 was largely defined by lingering 
inflationary pressures and central bank direction on monetary policy. With ongoing uncertainty over the 
near-term outlook, markets were volatile as investors continually adjusted to variability in central bank 
rhetoric on interest rates, geopolitical headwinds and rising costs. 

Overall, equities and other risk assets benefitted from the positive risk environment, and despite an 
uncertain interest rate environment, most fixed income markets benefitted from a fall in underlying risk-
free rates and tightening credit spreads. 

Investors entered the period optimistic, backed by expectations that inflation had peaked in early 2023 
alongside strong economic data and earnings publications over Q2 2023. The resilience of the global 
economy in the face of higher interest rates and moderating inflation implied to many investors that a 
“soft landing” had been successful, and renewed hope that central banks would begin to unwind sharp 
interest rate rises that had been necessary to temper inflation over 2022. 

However, hopes of interest rate cuts before the end of the year weakened as central bank rhetoric over 
August and September 2023 suggested a “higher for longer” interest rate environment, resulting in a 
fall in market valuations as investors unwound optimistic rate cut pricing and downgrade economic 
growth expectations.  

Investor expectations for interest rate cuts again shifted, as inflation data publications over Q4 2023 
showed inflation falling back to target levels, putting pressure on central banks to ease interest rates. 
This resulted in a sharp rally over Q4 2023 in risk markets, with investors entering 2024 highly optimistic 
of rate cuts over the first half of 2024.  

Despite investors repricing the number and pace of rate cuts over 2024 over Q1 2024, investor sentiment 
remained positive amid ongoing economic resilience. Towards the end of the period, risk sentiment 
waned over April as investors’ expectations of interest rate cuts over 2024 again weakened, though May 
saw much of this partially reverse. 

Equity Market Commentary 

Equity markets were significantly positive over the 12-month period, though with considerable volatility 
driven by macroeconomic factors and corporate earnings reports. Equity market valuations fell early in 
the period as investors adjusted to a “higher for longer” interest rate environment. However, over Q4 
2023 and Q1 2024 equity markets rallied as positive risk sentiment amid economic resilience, falling 
inflation and expectations of easing monetary policy supported returns.  

Over the period, global equities delivered a return of 20.8% (MSCI All Country World) in GBP terms. In 
local currency terms (i.e. GBP hedged), global equities delivered a return of 24.7%. 

Regionally, Japan was the strongest performing region, delivering a return of 33.0% (FTSE Japan) in local 
currency due to optimism over Japan’s positive economic cycle, mild inflation and wage growth. The US 
also delivered significantly positive returns, as positive earnings publications and a boom in technology 
stocks caused by enthusiasm for Artificial Intelligence (AI) drove returns of 28.2% (S&P 500) in local 
currency terms.  

Elsewhere, UK equities delivered a return of 15.4% (FTSE All Share) and Emerging Market equities 
delivered a return of 15.1% (MSCI EM) in local currency terms.  
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Bond Market Commentary 

Despite credit spreads tightening over the period, reflecting positive credit risk sentiment, central bank 
rhetoric regarding the future path of interest rates was a key driver of fixed income market performance.  

Fixed income returns were mixed, with tailwinds from stronger corporate data being offset by the 
uncertain and volatile interest rate outlook. High yield credit outperformed Investment Grade credit due 
to the former having a lower sensitivity to interest rates and benefitting to a greater extent from the 
positive risk environment. Emerging Market debt also benefitted from the positive risk sentiment.  

Global Investment Grade credit ended the 12-month period posting a negative return of 7.5% (FTSE 
Non-Gilts – All Maturities). Global High Yield credit delivered a positive return of 9.2% (Global HY Index). 

In the UK, Fixed Interest Gilts (FTSE Gilts Over 15 years) and Index-linked Gilts (FTSE Index Linked Gilts 
Over 5 years) returned 0.9% and 1.7% over the period respectively.   

Property Commentary 

Property market performance over the reporting period was mixed, being heavily influenced by rising 
borrowing pressures and dampened demand in the uncertain interest rate environment. 

By the end of the period, while the property investors remained cautious, there were signs of recovery 
in property valuations, driven by falling inflation and lower borrowing costs amid the anticipation of 
rate cuts in 2024. 
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Approval of Trustee’s Report  
This report was approved by the Trustee on 

Date:   

 

Signed on behalf of the Trustee: 

 

 

   
Director of Dalriada Trustees Limited   
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Independent Auditor’s Report to the Trustee of The 
Oracle UK Pension Plan 
Opinion 

We have audited the financial statements of The Oracle UK Pension Plan for the year ended 31 May 
2024 which comprise the fund account, the statement of net assets (available for benefits) and notes to 
the financial statements, including significant accounting policies. The financial reporting framework 
that has been applied in their preparation is applicable law and United Kingdom Accounting Standards 
including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland” 
(United Kingdom Generally Accepted Accounting Practice). 

In our opinion, the financial statements: 

 show a true and fair view of the financial transactions of the Plan during the year ended 31 May 
2024, and of the amount and disposition at that date of its assets and liabilities, other than the 
liabilities to pay pensions and benefits after the end of the year; 

 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice; and 

 contain the information specified in Regulation 3A of the Occupational Pension Schemes 
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, 
made under the Pensions Act 1995. 

Basis for opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 
applicable law. Our responsibilities under those standards are further described in the Auditor’s 
responsibilities for the audit of the financial statements section of our report. We are independent of 
the Plan in accordance with the ethical requirements that are relevant to our audit of the financial 
statements in the UK, including the FRC’s Ethical Standard and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

In auditing the financial documents, we have concluded that the Plan’s Trustee’s use of the going 
concern basis of accounting in the preparation of the financial statements is appropriate. 

Based on the work we have performed, we have not identified any material uncertainties relating to 
events or conditions that, individually or collectively, may cast significant doubt on the Plan’s ability to 
continue as a going concern for a period of at least twelve months from when the financial statements 
are authorised for issue. 

Our responsibilities and the responsibilities of the Plan’s Trustee with respect to going concern are 
described in the relevant sections of this report.
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Other information 

The other information comprises the information included in the annual report, other than the financial 
statements and our auditor’s report thereon. The Plan’s Trustee is responsible for the other information 
contained within the annual report. Our opinion on the financial statements does not cover the other 
information and we do not express any form of assurance conclusion thereon.  

Our responsibility is to read the other information, and in doing so, consider whether the other 
information is materially inconsistent with the financial statements, or our knowledge obtained in the 
course of the audit or otherwise appears to be materially misstated. If we identify such material 
inconsistencies or apparent material misstatements, we are required to determine whether this gives 
rise to a material misstatement in the financial statements themselves. If, based on the work we have 
performed, we conclude that there is a material misstatement of this other information, we are required 
to report that fact. 

We have nothing to report in this regard. 

Responsibilities of Trustee 

As explained more fully in the Trustee’s responsibilities statement set out on page 7, the Trustee is 
responsible for the preparation of financial statements and for being satisfied that they give a true and 
fair view, and for such internal control as the trustee determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the trustee is responsible for assessing the Plan’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the Trustee either intend to liquidate the Plan or to cease 
operations, or have no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an 
audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on 
the basis of these financial statements. 

The extent to which the audit was considered capable of detecting irregularities, including fraud 

Irregularities are instances of non-compliance with laws and regulations.  The objectives of our audit 
are to obtain sufficient appropriate audit evidence regarding compliance with laws and regulations that 
have a direct effect on the determination of material amounts and disclosures in the financial 
statements, to perform audit procedures to help identify instances of non-compliance with other laws 
and regulations that may have a material effect on the financial statements, and to respond 
appropriately to identified or suspected non-compliance with laws and regulations identified during the 
audit.   

In relation to fraud, the objectives of our audit are to identify and assess the risk of material 
misstatement of the financial statements due to fraud, to obtain sufficient appropriate audit evidence 
regarding the assessed risks of material misstatement due to fraud through designing and 
implementing appropriate responses and to respond appropriately to fraud or suspected fraud 
identified during the audit.   

However, it is the primary responsibility of management, with the oversight of those charged with 
governance, to ensure that the entity's operations are conducted in accordance with the provisions of 
laws and regulations and for the prevention and detection of fraud. 
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In identifying and assessing risks of material misstatement in respect of irregularities, including fraud, 
the audit engagement team:  

 obtained an understanding of the nature of the environment, including the legal and regulatory 
framework that the Plan operates in and how the Plan is complying with the legal and regulatory 
framework. 

 inquired of management, and those charged with governance, about their own identification and 
assessment of the risks of irregularities, including any known actual, suspected or alleged instances 
of fraud. 

 discussed matters about non-compliance with laws and regulations and how fraud might occur 
including assessment of how and where the financial statements may be susceptible to fraud. 

As a result of these procedures, we consider the most significant laws and regulations that have a direct 
impact on the financial statements are the Pensions Act 1995 and 2004 and regulations made under 
them and FRS 102, including the Financial Reports of Pension Schemes 2018 (the Pensions SORP).  We 
performed audit procedures to detect non-compliances which may have a material impact on the 
financial statements which included reviewing financial statement disclosures. 

The audit engagement team identified the risk of management override of controls as the area where 
the financial statements were most susceptible to material misstatement due to fraud.  Audit procedures 
performed included but were not limited to testing manual journal entries and other adjustments, 
evaluating the business rationale in relation to significant, unusual transactions and transactions entered 
into outside the normal course of business, challenging judgments and estimates. 

A further description of our responsibilities for the audit of the financial statements is located on the 
Financial Reporting Council’s website at http://www.frc.org.uk/auditorsresponsibilities. This description 
forms part of our auditor’s report. 

Use of our report 

This report is made solely to the Plan’s Trustee as a body, in accordance with Regulation 3 of the 
Occupational Pension Schemes (Requirements to obtain Audited Accounts and a Statement from the 
Auditor) Regulations 1996 made under the Pensions Act 1995.  Our audit work has been undertaken so 
that we might state to the Plan’s Trustee those matters we are required to state to them in an auditor’s 
report and for no other purpose.  To the fullest extent permitted by law, we do not accept or assume 
responsibility to anyone other than the Plan and the Plan’s Trustee as a body, for our audit work, for 
this report, or for the opinions we have formed. 

 

 

 

RSM UK Audit LLP  Date: 
Statutory Auditor 
Chartered Accountants 
Third Floor, Centenary House  
69 Wellington Street  
Glasgow 
G2 6HG 
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Summary of Contributions payable in the year 
During the year, the contributions payable to the Plan by the Employer under the Schedule of 
Contributions were as follows: 

 £ 
  
Employer deficit funding contributions 20,000,004 
  

Contributions payable under the Schedule of Contributions 20,000,004 

  

Signed on behalf of the Trustee: 

 
 
 

  

Director of Dalriada Trustees Limited   

 

Date:   
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Independent Auditor’s Statement about Contributions  
Under Regulation 4 of The Occupational Pension Schemes (Requirement to obtain Audited Accounts 
and a Statement from the Auditor) Regulations 1996, to the Trustee of The Oracle UK Pension Plan. 

Statement about contributions payable under schedule of contributions 

We have examined the summary of contributions payable to The Oracle UK Pension Plan on page 19, 
in respect of the Plan year ended 31 May 2024. 

In our opinion the contributions for the Plan year ended 31 May 2024 as reported in the attached 
summary of contributions on page 19 and payable under the schedule of contributions have in all 
material respects been paid at least in accordance with the schedule of contributions certified by the 
actuary on 25 May 2023. 

Scope of work on Statement about Contributions 

Our examination involves obtaining evidence sufficient to give reasonable assurance that contributions 
reported on page 19 have in all material respects been paid at least in accordance with the schedule of 
contributions.  This includes an examination, on a test basis, of evidence relevant to the amounts of 
contributions payable to the Plan and the timing of those payments under the schedule of contributions. 

Respective responsibilities of Trustee and auditor 

As explained more fully on page 7 in the Statement of Trustee’s Responsibilities, the Plan’s Trustee is 
responsible for ensuring that there is prepared, maintained and from time to time revised a schedule of 
contributions showing the rates and due dates of certain contributions payable towards the Plan by or 
on behalf of the Employer and the active members of the Plan.  The Trustee is also responsible for 
keeping records in respect of contributions received in respect of active members of the Plan and for 
monitoring whether contributions are made to the Plan by the Employer in accordance with the 
schedule of contributions. 

It is our responsibility to provide a statement about contributions paid under the schedule of 
contributions and to report our opinion to you. 

Use of our statement 

This statement is made solely to the Plan’s Trustee as a body, in accordance with the Pensions Act 1995.  
Our audit work has been undertaken so that we might state to the Plan’s Trustee those matters we are 
required to state to them in an auditor’s statement and for no other purpose.  To the fullest extent 
permitted by law, we do not accept or assume responsibility to anyone other than the Plan and the 
Plan’s Trustee as a body, for our audit work, for this statement, or for the opinions we have formed. 

 

 

 

RSM UK Audit LLP  Date: 
Statutory Auditor 
Chartered Accountants 
Third Floor, Centenary House 
69 Wellington Street 
Glasgow  
G2 6HG 
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The Financial Statements 

Fund Account 

for the year ended 31 May 2024 

 Note 31 May 2024  31 May 
2023 

  
Final salary 

section  Money   
  underpin purchase   
  reserve section Total Total 
  £ £ £ £ 
Contributions and benefits      
Employer contributions   20,000,004 - 20,000,004 20,000,004 
Total contributions 4 20,000,004 - 20,000,004 20,000,004 
      
Transfers in 5 - - - 332,582 
Other income 6 - 28,578 28,578 - 
  20,000,004 28,578 20,028,582 20,332,586 
      
Benefits paid or payable  7 (4,438,560) (6,787,026) (11,225,586) (9,730,927) 
Payments to and on account of 
leavers 8 (373,661) (4,025,553) (4,399,214) (9,842,796) 

Administrative expenses 9 (29,831) (9,361) (39,192) (34,474) 
  (4,842,052) (10,821,940) (15,663,992) (19,608,197) 
      
Net additions / (withdrawal) 
from dealings with members 

 15,157,952 (10,793,362) 4,364,590 724,389 

      
Returns on investments      
Investment income 10 13,987 17,595 31,582 12,404 
Change in market value of 
investments 11 12,532,880 51,995,375 64,528,255 4,057,053 

Net returns on investments  12,546,867 52,012,970 64,559,837 4,069,457 

      
Net increase in the fund 
during the year 

 27,704,819 41,219,608 68,924,427 4,793,846 

      
Transfers between sections 19 11,272,617 (11,272,617) - - 
 
Net assets of the Plan      

 At 1 June   112,268,515 356,245,765 468,514,280 463,720,434 

 At 31 May   151,245,951 386,192,756 537,438,707 468,514,280 

The notes on pages 23 to 33 form part of these financial statements. 
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Statement of Net Assets 
available for benefits as at 31 May 2024 

 Note 
31 May 2024 

 31 May 
2023 

  Final salary 
section Money   

  underpin purchase   
  reserve section Total Total 
  £ £ £ £ 
Investment assets:      
Pooled investment vehicles 13 150,120,415 384,295,503 534,415,918 465,990,889 
Cash 11 23,000 1,369,059 1,392,059 403,781 
Total net investments  150,143,415 385,664,562 535,807,977 466,394,670 
      
Current assets 17 1,145,431 1,620,510 2,765,941 2,886,672 
      
Current liabilities 18 (42,895) (1,092,316) (1,135,211) (767,062) 
      
Net assets of the Plan at 31 
May available for benefits  151,245,951 386,192,756 537,438,707 468,514,280 

The financial statements summarise the transactions of the Plan and deal with the net assets at the 
disposal of the Trustee. They do not take account of obligations to pay pensions and benefits which fall 
due after the end of the Plan year. The actuarial position of the Plan, which takes into account such 
obligations for the final salary section, is dealt with in the Report on Actuarial Liabilities on pages 8 to 9 
of the Annual Report and these financial statements should be read in conjunction with this report. 

The notes on pages 23 to 33 form part of these financial statements. 

These financial statements were approved by the Trustee and authorised for issue on  

Date:   

 

Signed on behalf of the Trustee: 

 

 

   
Director of Dalriada Trustees Limited   
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Notes to the Financial Statements 
1. Basis of preparation 

The financial statements have been prepared in accordance with the Occupational Pension Schemes (Requirement 
to obtain Audited Accounts and a Statement from the Auditor) Regulations 1996, Financial Reporting Standard 102 
– The Financial Reporting Standard applicable in the UK and Republic of Ireland and the guidance set out in the 
Statement of Recommended Practice (revised 2018). 

The financial statements as at 31 May 2024 have been prepared on a going concern basis of accounting as in the 
opinion of the Trustee, with the Oracle Corporation guarantee in place, no material uncertainty exists that may cast 
doubt on the Plan’s ability to continue as a going concern.  In reaching this conclusion the Trustee has considered 
funding and operational matters and the position of the Employer and believe the Employer and its parent to be 
in a sufficiently strong position to provide such a guarantee. 

2. Identification of the financial statements 

The Oracle UK Pension Plan is a money purchase scheme (subject to a Pensions Underpin) registered under Chapter 
2 of Part 4 of the Finance Act 2004. 

The Plan is established as a trust under English law.  The address for enquiries to the Plan is included in the Trustee’s 
Report. 

3. Accounting policies 

The principal accounting policies of the Plan which are applied consistently are as follows: 

Currency 
 The Plan’s functional and presentational currency is pounds sterling. 

Contributions 
 Employer deficit funding contributions are accounted for on the due dates on which they are payable under 

the Schedule of Contributions or on receipt if earlier. 

Payments to members 
 Pensions in payment are accounted for in the period to which they relate. 
 Benefits are accounted for in the period in which the member notifies the Trustee of his decision on the type 

or amount of benefit to be taken, or if there is no member choice, on the date of retiring or leaving. 
 Individual transfers in or out of the Plan are accounted for when member liability is accepted or discharged 

which is normally when the transfer amount is paid or received. 

Expenses 
 Expenses (when agreed to be paid by the Trustee) are accounted for on an accrual’s basis. 

Investment income 
 Income from cash and short-term deposits is accounted for on an accruals basis. 
 Investment income arising from the underlying investments of the pooled investment vehicles is reinvested 

within the pooled investment vehicles and reflected in the unit price. Thus, it is reported within “Change in 
market value”. 

Investments 
 The change in market value of investments during the year comprises all increases and decreases in the 

market value of investments held at any time during the year, including profits and losses realised on sales 
of investments during the year. 

 Unitised pooled investment vehicles have been valued at the latest available single price provided by the 
pooled investment manager.   

 Annuities purchased by the money purchase section fully provide certain members with benefits but are not 
included as assets of the Plan as they are deemed to be covered by the Plan.  The cost of purchasing these 
annuities is reported under benefits payable within the Fund Account. 

Transfers between sections 
 Transfers between sections can arise when members’ funds are transferred to pay pensions from the final 

salary section underpin reserve. Members’ funds are also transferred from the final salary section underpin 
reserve to the money purchase section when a member opts to transfer out of the Plan.  
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4. Contributions  

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
Employer contributions    

Deficit funding  20,000,004 - 20,000,004 
 

  2023  
Employer contributions    

Deficit funding  20,000,004 - 20,000,004 

An actuarial valuation was carried out as at 31 May 2022.  The Schedule of Contributions agreed as part of that 
valuation (dated 19 May 2023) requires that deficit contributions of £1,666,667 per month are paid to the Plan from 
1 June 2022 to 30 May 2024, which have been paid as required. 

Following completion of the 2022 actuarial valuation and in accordance with the 19 May 2023 Schedule of 
Contributions, annual review amounts are no longer accruing and as a result the deferred amount outstanding at 
31 May 2024 was nil. 

5. Transfers in 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Individual transfers in from other Plans - - - 

 
  2023  
    
Individual transfers in from other Plans 332,582 - 332,582 

6. Other income 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Compensation - 28,578 28,578 

 
  2023  
    
Compensation - - - 

 
The figure of £28,578 in the Money purchase section of the Plan relates to compensation received from Invesco 
regarding an error incurred on their Global Target returns Fund. 
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7. Benefits paid or payable 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Pensions 4,283,300 - 4,283,300 
Commutation of pensions and lump sum 
retirement benefits 

151,672 4,624,083 4,775,755 

Purchase of annuities on retirement - 1,144,094 1,144,094 
Lump sum death benefits 3,588 1,018,849 1,022,437 
LTA charges - - - 

 4,438,560 6,787,026 11,225,586 

 
  2023  
    
Pensions 3,353,590 - 3,353,590 
Commutation of pensions and lump sum 
retirement benefits 

216,003 3,662,945 3,878,948 

Purchase of annuities on retirement - 1,636,783 1,636,783 
Lump sum death benefits - 747,813 747,813 
LTA charges 113,793 - 113,793 

 3,683,386 6,047,541 9,730,927 

Money purchase benefits payable on retirement or death are paid from and disclosed under the appropriate section 
above. If a top-up from the Final Salary underpin reserve has been required for those members in receipt of a 
benefit on death or retirement with Section 1 contributions, this is paid from the Final Salary underpin reserve and 
has therefore been disclosed under this section.  

8. Payments to and on account of leavers 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Individual transfers to other schemes 373,661 4,025,553 4,399,214 

 
  2023  
    
Individual transfers to other schemes 2,793,623 7,049,173 9,842,796 
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9. Administrative expenses 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Levies 28,158 - 28,158 
Bank charges 1,673 589 2,262 
Other fees - 8,772 8,772 

 29,831 9,361 39,192 

 
  2023  
    
Levies 27,110 - 27,110 
Bank charges 1,676 698 2,374 
Other fees 2,500 2,490 4,990 

 31,286 3,188 34,474 

In line with the Schedule of Contributions the Trustee has agreed certain fees which are in isolation under £50,000 
will be paid by the Plan, subject to a total of expenses paid since 1 June 2023 being less than £250,000 in aggregate.  

All other administrative expenses are met by the Sponsoring Employer. 

10. Investment income 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Interest on cash deposits 13,987 17,595 31,582 

 
  2023  
    
Interest on cash deposits 8,400 4,004 12,404 
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11. Reconciliation of investments 

 Value at   Change in Value at 
 31 May Purchases Sales market 31 May 
 2023 at cost proceeds value 2024 

Not allocated to members  £ £ £ £ £ 

Final salary section underpin 
reserve 

     

Pooled investment vehicles      
-Trustee Reserve account  39,583,982 22,555,325 (6,794,362) 8,096,770 63,441,715 
-Pensioner Reserve account 70,395,027 16,323,045 (4,475,482) 4,436,110 86,678,700 

 109,979,009 38,878,370 (11,269,844) 12,532,880 150,120,415 

Cash in transit 211,000    23,000 

 110,190,009    150,143,415 

Allocated to members       

Money purchase section      
Pooled investment vehicles 356,011,880 5,471,923 (29,183,675) 51,995,375 384,295,503 
Cash in transit 192,781    1,369,059 

 356,204,661    385,664,562 

 
Indirect costs are incurred through the bid-offer spread on investments within pooled investment vehicles and 
charges made within those vehicles. The amount of indirect costs is not separately provided to the Plan. 

The money purchase section investments purchased by the Plan are allocated to provide benefits to the individuals 
on whose behalf corresponding contributions are paid. The investment manager holds the investment units on a 
pooled basis for the Trustee. The Plan administrator allocates investment units to members. The Trustee may hold 
investment units representing the value of employer contributions that have been retained by the Plan that relate 
to members leaving the Plan prior to vesting. 

Money purchase assets are allocated to members and the Trustee as follows: 
 

 2024 2023 
 £ £ 
   
Members 384,295,503 356,011,880 

12. Taxation 

The Plan is a registered pension scheme under Chapter 2 of Part 4 of the Finance Act 2004 and is therefore exempt 
from income tax and capital gains tax.   
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13. Pooled investment vehicles 

The Plan’s investments in pooled investment vehicles at the year-end comprised: 
 

 2024 2023 
 £ £ 
Final salary section underpin reserve   
Multi-asset 150,120,415 109,979,009 
 150,120,415 109,979,009 
   
Money purchase section   
Equities 17,732,997 16,604,810 
Bonds 8,668,940 7,576,072 
Multi-asset 346,944,356 321,744,834 
Property 648,032 887,826 
Cash 10,301,178 9,198,338 
 384,295,503 356,011,880 

 
The multi-asset funds hold a variety of investments including equities, bonds, derivatives and commodities. 

The pooled investment vehicles are unrated; however all of the underlying investments are considered to be 
investment grade. 

14. Fair value determination 

The fair value of financial instruments has been estimated using the following fair value determination: 

Level 1:  The unadjusted quoted price in an active market for identical assets that the entity can access at 
the measurement date. 

Level 2:  Inputs other than quoted prices included within Level 1 that are observable (i.e. developed using 
market data) for the asset, either directly or indirectly. 

Level 3:   Inputs are unobservable (i.e. for which market data is unavailable) for the asset. 

A fair value measurement is categorised in its entirety on the basis of the lowest level input which is significant to 
the fair value measurement in its entirety. 

The Plan’s investment assets have been fair valued using the above determination levels as follows: 

 As at 31 May 2024 
 Level 1 Level 2 Level 3 Total 
Final salary section 
underpin reserve 

£ £ £ £ 

Pooled investment vehicles - 150,120,415 - 150,120,415 
Cash 23,000 - - 23,000 
     
Money purchase section     
Pooled investment vehicles - 384,295,503 - 384,295,503 
Cash 1,369,059 - - 1,369,059 
 1,392,059 534,415,918 - 535,807,977 
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14. Fair value determination (Cont) 

 As at 31 May 2023 
 Level 1 Level 2 Level 3 Total 
Final salary section 
underpin reserve 

£ £ £ £ 

Pooled investment vehicles - 109,979,009 - 109,979,009 
Cash 211,000 - - 211,000 
     
Money purchase section     
Pooled investment vehicles - 356,011,880 - 356,011,880 
Cash 192,781 - - 192,781 
 403,781 465,990,889 - 466,394,670 

15. Investment risk disclosures  

Investment risks 

FRS102 requires the disclosure of information in relation to certain investment risks as follows: 

 Credit risk – one party to a financial instrument will cause a financial loss for the other party by failing to 
discharge an obligation. 

 Market risk – comprises the following three types of risk: 
1. Interest rate risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 

because of changes in market interest rates. 
2. Currency risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 

because of changes in foreign exchange rates. 
3. Other price risk: The risk that the fair value or future cashflows of a financial asset will fluctuate 

because of changes in market prices (other than those due to interest rates and currency). 

Summary of risk exposures  

The table below sets out the risk exposure of the investments in the Plan: 

Breakdown 
by asset class 

Value Credit Risk Currency Risk Interest Rate Risk Other Price Risk 

Equities 17,732,997 Some exposure 
Significant 
exposure 

Negligible 
exposure 

Significant 
exposure 

Bonds 8,668,940 Significant 
exposure 

Negligible 
exposure 

Significant 
exposure 

Some exposure 

Multi-Asset 497,064,771 Some exposure Some exposure Some exposure 
Significant 
exposure 

Property 648,032 Some exposure 
Negligible 
exposure 

Some exposure Some exposure 

Cash 10,301,178 Some exposure Negligible 
exposure 

Some exposure Negligible 
exposure 

Notes: 
Includes Section 1 Core, Section 1 Non-core and Section 2 assets.  
Aggregate values allow for asset class split within blended funds e.g. Oracle DGF, Oracle PRF, Oracle Lifestyle Growth 
Fund 
Source: Phoenix and Isio calculations (valuations), Investment Managers for risk exposures 
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15. Investment risk disclosures (Cont) 

The Trustee determines its investment strategy after taking advice from a professional investment adviser.  The Plan 
has exposure to these risks because of the investments it makes in following the investment strategy set out in the 
SIP which can be found on page 79. 

Measuring and Managing 

Note that, in the case of market risk, the Trustee makes the distinction between risks that arise from interest rate 
exposure, currency and credit exposure and other price risk, as well as the distinction between direct and indirect 
risks. 

Credit Risk 

Credit Risk is the risk that one party to a financial instrument will cause a financial loss to the other party by failing 
to discharge an obligation. 

Direct credit risk exists through investment in pooled investment vehicles given the possibility that the respective 
managers could fail to meet their financial obligations to investors in their pooled funds. 

However, these risks are mitigated by the underlying assets of the pooled arrangements being ring-fenced from 
the pooled manager, the UK regulatory environment in which they operate and diversification across a number of 
pooled arrangements. The Trustee carries out due diligence checks on the appointments of new pooled investment 
managers and receives advice on any changes to the operating environment of the pooled manager.  

Indirect credit risk exists through the credit exposure of the underlying securities within the pooled funds. The 
objective of taking on indirect credit exposure within the pooled funds is to obtain a higher expected return than 
would be obtained from investing solely in government bonds or secured overnight borrowing.  

The credit risk is managed by ensuring that guidelines are in place for the investment manager to ensure an 
appropriate overall level credit quality and diversification of issuers and counterparties commensurate with the 
objectives of the investment. 

The below table shows the value of pooled investment vehicles split between the legal nature of the funds held: 

A summary of pooled investment vehicles by type of arrangement is as follows: 
 2024 2023 
 £ £ 
   
Unit linked insurance contracts 524,114,740 456,792,551 
Open ended investment companies 10,301,178 9,198,338 

 534,415,918 465,990,889 

Currency Risk 
Currency risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of 
changes in foreign exchange rates. 

Although a proportion of the underlying assets are held in overseas currencies, the pooled funds are denominated 
in sterling.  The investment in overseas equities and bonds is designed to increase the number of securities that 
can be considered for inclusion in the portfolio and thereby improve the risk/reward and diversification 
characteristics of this investment. The Trustee is satisfied that the expected benefits from allowing members of the 
Plan to invest in overseas securities compensates for the associated currency risk. 

Interest Rate Risk 
Interest rate risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of 
changes in market interest rates. 

Changes in market interest rates will directly affect the fair value of the member's holdings in fixed income securities 
held through pooled investment vehicles.  The objective of holding these instruments is to help the members' funds 
to be better matched to changes in annuity prices. 
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15. Investment risk disclosures (Cont) 

Other Price Risk 

All investments are subject to idiosyncratic price risks that arise from factors affecting that asset class or individual 
investment in addition to credit risk, currency risk and interest rate risk. 

Before investing in any asset class or entrusting the assets in the Plan to a particular manager, the Trustee takes 
advice on the risks involved both on a quantitative and qualitative basis from their investment consultant. 

The purpose of accepting these risks is to ensure that, when considered as a whole, the Plan members have access 
to a suitably diversified portfolio in terms of the type of risk taken and the sources of expected future returns. 

These risks are managed by ensuring that the portfolio is well diversified both across asset classes and within each 
individual asset class. In addition, the Trustee takes advice from their investment consultant as to the continuing 
suitability of the asset classes and managers in which members invest. 

16. Concentration of investments 

The following investments each account for more than 5% of the Plan’s net assets at the year-end: 

 2024 2023 
 £ % £ % 
Phoenix CIS Oracle Diversified Growth FDS 259,914,456 48.4 235,299,802 50.3 
Phoenix CIS Oracle Pensioner Reserve Fund 86,678,700 16.1 70,395,028 15.0 
Oracle Lifestyle Growth Fund 79,280,768 14.8 78,726,993 16.8 
Oracle Diversified Growth Fund 63,441,715 11.8 39,583,982 8.5 

17. Current assets  

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Prepayments 336,258 - 336,258 
Cash balances 809,173 1,620,510 2,429,683 

 1,145,431 1,620,510 2,765,941 

 
  2023  
    
Prepayments 417 - 417 
Cash balances 2,138,454 747,801 2,886,255 

 2,138,871 747,801 2,886,672 

Included in the money purchase section bank balance is £nil (2023: £nil) which is not allocated to members. 
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18. Current liabilities 

  2024  
 Final salary 

section 
Money  

purchase 
 

 underpin section  
 reserve  Total 
 £ £ £ 
    
Unpaid benefits (14,879) (1,092,316) (1,107,195) 
Accrued expenses (28,016) - (28,016) 

 (42,895) (1,092,316) (1,135,211) 

 
  2023  
    
Unpaid benefits (60,365) (706,697) (767,062) 
Accrued expenses - - - 

 (60,365) (706,697) (767,062) 

19. Transfers between sections 

 2024 
 Final salary 

section Money 
 underpin purchase 
 reserve section 
 £ £ 
   
Reclassification of assets 11,272,617 (11,272,617) 

 
 2023 
   
Reclassification of assets 9,996,345 (9,996,345) 

 
Transfers between sections can arise when members’ funds are transferred to pay pensions from the final salary 
section underpin reserve. 

20. Related party transactions 

Oracle Corporation UK Limited provides certain administration and other services to the Plan for which no charge 
is made.  The Employer pays contributions to the Plan as disclosed in note 4. In addition, the Employer pays certain 
administrative fees in respect of the Plan as disclosed in note 9, with these fees being in relation to charges from 
TPR, Financial Ombudsman, MaPS and the Pension Tracing Service. 

Fees paid to Dalriada Trustees Limited (who are key management personnel) by the Employer totalled £189,341 
(2023: £116,714). 

The above transactions were made in accordance with the Plan Rules.  

A guarantee has been agreed between the Trustee and the Oracle Corporation (the parent company of the 
Sponsoring Employer) to meet liabilities that may arise (up to a maximum of £800 million).  

21. Employer-related investments 

There were no direct employer-related investments at the year-end. Any potential indirect employer-related 
investment through pooled investment vehicles is unintentional and would represent less than 0.1% of Plan net 
assets. 
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22. Contingent liabilities 

As explained on page 5 in the Trustee’s Report, on 26 October 2018, the High Court handed down a judgment 
involving the Lloyds Banking Group's defined benefit pension schemes. The judgment concluded the schemes 
should be amended to equalise pension benefits for men and women in relation to guaranteed minimum pension 
benefits. The issues determined by the judgment arise in relation to many other defined benefit pension schemes. 

The Trustee has completed a project to ensure that benefits for ongoing members are equalised between men and 
women with effect from March 2022. Under the ruling schemes are required to backdate benefit adjustments in 
relation to GMP equalisation and provide interest on the backdated amounts. The total amount of arrears payments 
was around £96,000 (including interest) and this was accounted for in the financial statements for the year to 31 
May 2022. 

On 20 November 2020, the High Court handed down a second judgment involving the Lloyds Banking Group's 
defined benefit pension schemes. This latest judgment confirms that defined benefit schemes which provide GMPs 
need to revisit and where necessary top up historic Cash Equivalent Transfer Values that were calculated based on 
unequalised benefits. Again, the issues determined by the judgment arise in relation to many other defined benefit 
pension schemes. Any adjustments necessary will be recognised in the financial statements in future years. At the 
date of signing these financial statements it is not possible to estimate the value of any such adjustment. 
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Certificate of Adequacy of Contributions 
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Schedule of Contributions 
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Implementation Statement 
The Plan provides benefits on both a defined benefit (DB) and defined contribution (DC) basis.  

The Plan is comprised of two sections (1 and 2). Section 1 is a hybrid of a DC Plan with a DB Underpin, 
Section 2 is pure DC. Under applicable legislation, the Plan, for the purpose of this Statement, is 
therefore a hybrid scheme (a scheme providing both DB and DC benefits). 

This Statement has been prepared in accordance with applicable legislation, considering guidance from 
the Pensions Regulator. 

Background 

The Department for Work and Pensions (‘DWP’) implements regulation which aim to improve disclosure 
of financially material risks.  

The regulatory requirements recognise Environmental, Social and Governance (ESG) factors as 
financially material, and UK pension plan trustees are required to consider how these factors are 
managed as part of their fiduciary duty. The regulations require the Trustee to detail policies in the 
Plan’s Statement of Investment Principles (“SIP”) and demonstrate adherence to these policies in an 
implementation report on an annual basis. 

This implementation report is to provide evidence that the Trustee continues to follow and act on the 
principles outlined in the Plan’s SIP, including: 

 actions the Trustee has taken to manage financially material risks and implement the key 
policies in the Plan’s SIP; 

 the Trustee’s current policy and approach with regards to ESG and the actions taken with 
managers on managing ESG risks; 

 the extent to which the Trustee has followed policies on engagement, including Trustee 
engagement with the Plan’s investment managers, and in turn the engagement activity of the 
investment managers with the companies/issuers in which they invest; 

 voting behaviour covering the reporting year for and on behalf of the Plan Trustee, including 
details of any significant votes cast by the Trustee or on their behalf; 

 the policies in place to ensure the default strategy remains in the best interest of its members. 

Statement of Investment Principles (“SIP”)  

The Trustee updated the SIP in May 2024 to include an “Illiquid assets policy” having considered 
illiquid assets as an investment provision within the Plan's arrangements. 

The SIP can be found online at the web address: https://myoraclepension.com/documents.html 

Details of changes to the Plan’s SIP made over the accounting year period are set out within this report. 

Implementation Statement 

This report demonstrates that the Trustee of the Oracle UK Pension Plan has adhered to their investment 
principles and policies over the 12-month period to 31 May 2024 for managing financially material 
considerations, including ESG factors and climate change. 

 

 

Signed 

Position 

Date  
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Summary of key actions undertaken over the Plan’s reporting year 

There were no strategic changes made to the investment strategy underlying the Plan’s Section 1 or 
Section 2 assets over the reporting year.  

The Trustee has undertaken a review of the investment strategy underlying the Oracle Pensioner Reserve 
Fund. To recall, the Plan pays members’ pensions relating to Section 1 Core funds from the Pensioner 
Reserve Fund upon retirement. 

The strategic changes provisionally agreed by the Trustee remain in consultation and are expected to 
be implemented in the next accounting year period. 

Trustee policies 

The Trustee has identified both financially material and non-financially material risks, as outlined in the 
Plan’s SIP, and agreed policies for managing these risks. Stewardship, including the exercise of voting 
rights and engagement activities, is set out in the engagement and voting summary tables further in 
this report.   

The key actions the Trustee has taken over the accounting year are set out below. 

The Trustee adopts an integrated risk management approach. The three key risks associated within this 
framework and how they are managed are stated below: 

Risk / Policy Definition Policy Actions and details on 
changes to policy 

Investment The risk that the Plan’s 
funding position 
deteriorates relative to 
the value of the DB 
Underpin due to the 
assets 
underperforming. 

 Selecting an investment 
objective that is achievable 
and is consistent with the 
Plan’s funding basis and 
the sponsoring company’s 
covenant strength. 

 Investing in a diversified 
portfolio of assets. 

No strategic changes 
were made to the Oracle 
Diversified Growth Fund 
or the Oracle Pensioner 
Reserve Fund over the 
reporting period. 

The Trustee continued to 
monitor the performance 
of these funds and the 
funding position of the 
Plan’s Section 1 assets 
relative to the value of the 
DB Underpin via quarterly 
reporting from the 
Trustee’s investment and 
actuarial advisors. 

The Trustee undertook a 
review of the investment 
strategy underlying the 
Oracle Pensioner Reserve 
Fund over the reporting 
year. The provisionally 
agreed strategic changes 

remain in consultation, 
and once implemented 
will be reflected in future 
reporting. 

Funding The extent to which 
there are insufficient 
Plan assets available to 
cover ongoing and 
future liability cash 
flows in respect of the 
DB Underpin, after 
allowing for 
guarantees provided 
by the sponsoring 
employer. 

 Funding risk is considered 
as part of the Section 1 
investment strategy review 
and the actuarial valuation 
of the DB Underpin 
liabilities. 

 The Trustee invests in the 
Pensioner Reserve Fund to 
maximise the likelihood of 
DB Underpin liabilities 
being paid. 

 The Trustee will agree an 
appropriate basis in 
conjunction with the 
investment strategy to 
ensure an appropriate 
journey plan is agreed to 
manage funding risk over 
time. 
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Risk / Policy Definition Policy Actions and details on 
changes to policy 

Covenant The risk that the 
sponsoring company 
becomes unable to 
continue providing the 
required financial 
support to the Plan in 
respect of the DB 
Underpin liabilities. 

 When developing the 
Plan’s investment and 
funding objectives, the 
Trustee takes account of 
the strength of the 
covenant and associated 
guarantees, ensuring the 
level of risk the Plan is 
exposed to is at an 
appropriate level for the 
covenant to support. 

The Trustee carries out a 
covenant assessment as 
part of each tri-annual 
actuarial valuation. 

The next formal covenant 
review is scheduled to 
take place as part of the 
31 May 2025 actuarial 
valuation. 

The Plan is exposed to a number of underlying risks relating to the Plan’s investment strategy in respect 
of the DB Underpin, these are summarised below: 

Interest rates 
and inflation 

The risk of mismatch 
between the value of the 
Plan’s assets and present 
value of DB Underpin 
liabilities from changes 
in interest rates and 
inflation expectations. 

To invest, where practical and 
deemed suitable, in assets 
which are expected to partially 
match the movements of the 
DB Underpin arising from 
interest rates and inflation. 

No action, change or 
material deviation 
from stated policy over 
accounting period. 

Liquidity Difficulties in raising 
sufficient cash when 
required without 
adversely impacting the 
fair market value of the 
investment. 

To maintain a sufficient 
allocation to liquid assets so 
that there is a prudent buffer 
to pay members benefits as 
they fall due. 
The Trustee monitors the 
Plan’s collateral and liquidity 
position in the context of 
Company contributions as part 
of quarterly reporting. 

Market Experiencing losses due 
to factors that affect the 
overall performance of 
the financial markets. 

To remain appropriately 
diversified and hedge away 
any unrewarded risks, where 
practicable. 

Credit Default on payments 
due as part of a financial 
security contract. 

To diversify this risk by 
investing in a range of credit 
markets across different 
geographies and sectors. 

Environmental, 
Social and 
Governance 
(“ESG”) 

Exposure to 
Environmental, Social 
and Governance factors, 
including but not limited 
to climate change, which 
can impact the 
performance of the 
Plan’s investments. 

To appoint managers who 
satisfy the following criteria, 
unless there is a good reason 
why the manager does not 
satisfy each criterion: 
1. Responsible Investment (‘RI’) 
Policy / Framework  
2. Implemented via Investment 
Process  



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2024 

Implementation Statement (Cont) 

www.barnett-waddingham.co.uk  

CONFIDENTIAL  41 

3. A track record of using 
engagement and any voting 
rights to manage ESG factors  
4. ESG specific reporting 
5. UN PRI Signatory 
The Trustee monitors the 
managers on an ongoing basis, 
and carries out an annual ESG 
and sustainability impact 
assessment as at 31 May each 
year. 

Currency The potential for 
adverse currency 
movements to have an 
impact on the Plan’s 
investments. 

There are currently no 
arrangements to hedge 
currency risk, but there are 
domestic products available to 
members. 

Non-financial Any factor that is not 
expected to have a 
financial impact on the 
Plan’s investments. 

Non-financial matters are not 
taken into account in the 
selection, retention or 
realisation of investments. 
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Further key risks relating to Section 1 non-core and Section 2 contributions include:  

Risk / Policy Definition Policy Actions and details on 
changes to policy 

Inflation Risk The risk that the real 
value (i.e. post 
inflation) value of 
members’ accounts 
decreases. 

The Trustee provides members 
with a range of lifestyle options 
and self-select funds, across 
various asset classes, with the 
majority expected to keep pace 
with inflation (with the 
exception of the money market 
and fixed interest bond funds).  
Members are able to set their 
own investment allocations, in 
line with their risk tolerances. 

No action, change or 
material deviation from 
stated policy over 
accounting period. 

Pension 
Conversion 
Risk 

The risk that members’ 
investments do not 
match how they would 
like to use their pots in 
retirement, based on 
their preferred choice 
of lifestyle option. 

The lifestyle strategies increase 
the proportion of assets that 
more closely match the chosen 
retirement destination as 
members approach retirement. 
This aims to reduce the risk of 
a substantial fall in the 
purchasing power of their 
accumulated savings near 
retirement in accordance with 
their preferred retirement 
option. 
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Changes to the SIP over the accounting year period 

Date last updated: May 2024 

The Trustee updated the Plan’s SIP in May 2024 to add their currently stated policy on illiquid assets: 

The Trustee believes there may be financial advantages to investing in illiquid assets and has considered 
the inclusion of illiquid assets within the Plan’s investment arrangements in combination with Isio, their 
investment adviser. 

However, the Trustee acknowledges the Plan is closed to contributions, as such there is limited scope 
to manage sufficient liquidity between inflows and outflows if investing in a bespoke mandate designed 
for the Plan.  The Trustee is aware that other options are becoming increasingly available (e.g. Long 
Term Asset Funds (LTAFs), or accessing private markets via listed exposure). 

The Trustee has agreed it will continue monitoring the availability of illiquid assets for DC pension 
schemes, and has agreed to review its illiquid investment policy on a regular basis. 

ESG as a financially material risk 

The SIP describes the Trustee’s policies with regard to ESG as a financially material risk.  

The Trustee has considered financially material factors such as ESG issues as part of the investment 
process to determine a strategic asset allocation over the length of time during which the benefits are 
provided by the Plan for members. The Trustee believes that financially material considerations are 
implicitly factored into the expected risk and return profile of the asset classes they are investing in. 

In endeavouring to invest in the best financial interests of the beneficiaries, the Trustee has elected to 
invest primarily through pooled funds. The Trustee acknowledges that it has limited influence on the 
ESG policies and practices of the companies in which the pooled funds invest. However, the Trustee 
does expect its fund managers and investment advisor to take account of financially material 
considerations when carrying out their respective roles. 

The Trustee accepts that the Plan’s assets are subject to the investment manager’s own policy on 
responsible investment. The Trustee will assess that this corresponds with its responsibilities to the 
beneficiaries of the Plan with the help of its investment advisor. 

An assessment of the ESG and responsible investment policies forms part of the manager selection 
process when appointing new managers and these policies are also reviewed regularly for existing 
managers with the help of the investment advisor. The Trustee will only invest with investment managers 
that are signatories of the United Nations Principles of Responsible Investment (UN PRI) or another 
similarly recognised standard. 

The Trustee will monitor financially material considerations through the following means: 

 Obtain training where necessary on ESG considerations in order to understand fully how ESG 
factors, including climate change, could impact the Plan and its investments; 

 Use ESG ratings information provided by its investment advisor, to assess how the Plan's 
investment managers take account of ESG issues; and 

 Request that all the Plan 's investment managers provide information about their ESG policies, 
and details of how they integrate ESG into their investment processes, via its investment advisor. 

If the Trustee determines that financially material considerations have not been factored into the 
investment managers’ process, it will take this into account on whether to select or retain an investment. 
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Trustee’s areas of assessment and ESG beliefs when assessing investment managers 

Risk Management 1. Integrating ESG factors, including climate change risk, represents an 
opportunity to increase the effectiveness of the overall risk management 
of the Plan. 

2. ESG factors can be financially material and managing these risks forms part 
of the fiduciary duty of the Trustee 

Approach / 
Framework 

3. The Trustee should understand how asset managers make ESG decisions 
and will seek to understand how ESG is integrated by each asset manager. 

4. ESG factors are relevant to investment decisions in all asset classes. 

5. Managers investing in companies’ debt, as well as equity, have a 
responsibility to engage with management on ESG factors. 

Reporting & 
Monitoring 

6. Ongoing monitoring and reporting of how asset managers manage ESG 
factors is important. 

7. ESG factors are dynamic and continually evolving; therefore, the Trustee 
will receive training as required to develop their knowledge.  

8. The role of the Plan’s asset managers is prevalent in integrating ESG factors; 
the Trustee will, alongside the investment advisor, monitor ESG in relation 
to the asset managers’ investment decisions.  

Voting & 
Engagement 

9. The Trustee will seek to understand each asset managers’ approach to 
voting and engagement when reviewing the asset managers’ approach. 

10. Engaging is more effective in seeking to initiate change than disinvesting. 

Collaboration 11. Asset managers should sign up and comply with common codes and 
practices such as the UNPRI & Stewardship code. If they do not sign up, 
they should have a valid reason why. 

12. Asset managers should engage with other stakeholders and market 
participants to encourage best practice on various issues such as board 
structure, remuneration, sustainability, risk management and debtholder 
rights. 
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Formal ESG Review of Plan’s investment managers 

The Trustee carried out a formal ESG review of the Plan’s investment managers over the accounting year 
period. 

As part of this, the Trustee did not engage directly with the Plan’s investment managers on their ESG 
policies but have indirectly via their investment advisor through direct feedback, and as part of their 
core ESG engagement processes. The Plan’s investment advisor has engaged with the Plan’s investment 
managers on their ESG policies to ensure they meet a set of minimum criteria. 

Following the ESG review, there were a number of actions identified as follows: 

The Plan’s investment adviser will be engaging with the managers on the Trustee’s behalf, to review 
their ESG policies and set actions and priorities.  They will report back to the Trustee on a periodic basis 
with progress reports that will include updates on engagements with the managers. 

Manager / 
Fund Actions identified as part of Trustee’s ESG review  

Baillie Gifford 
Positive 
Change Fund 

 Investment Approach – Consider explicitly considering ‘just transition’ as part 
of process. 

 Voting & Engagement – Consider running engagement through a 
centralised team. 

 Reporting – Consider including more information, such as carbon metrics 
and implied temperature pathway in regular standard client reporting. 

BlackRock 
Credit – Passive 
Gilts and 
Liquidity Fund 

 Reporting – Develop the range of TCFD metrics published for the strategy. 
Publish ESG and TCFD metrics on a quarterly basis.  

 Stewardship - Develop stewardship priorities and record engagement. 
 Reporting – Develop the range of TCFD metrics that are reported. Develop 

reporting on social factors. 

BlackRock 
Diversified 
Growth Fund 

 Investment Approach – Implement specific ESG policy for the Fund. 
 Risk Management – Update its ESG scorecard on an annual basis. 
 Stewardship – Create Fund level stewardship priorities. 
 Reporting – Provide Scope 1 & 2 GHG emissions and ESG metrics in 

quarterly reporting specific to the Fund, rather than Diversified Strategies as 
a whole. 

 Collaboration – Collaborate with the market on ESG issues that are in line 
with the Fund’s objectives/tilt. 

HSBC Islamic 
Global Equity 
Index Fund 

 Risk Management - Aim to make sustainability training compulsory for the 
investment team. 

 Climate – Aim to report on Scope 3 emissions. 
 Reporting -  Provide more consistent and granular ESG scoring across the 

full range, while also working to improve data coverage. 
LGIM Absolute 
Return Bond 
Fund 

 Risk Management -  Expand on the optional training by introducing a formal 
training programme with a defined syllabus for all relevant investment 
professionals. 

 Reporting -  Include a fund-level ESG score and scope 3 GHG data in 
quarterly ESG reports. 

LGIM Future 
World Global 
Equity Index 
Fund 

 Stewardship - The manager should aim to increase the percentage of 
portfolio companies they engage with (currently 48%). 

 Reporting - LGIM should strive to have their ESG metrics and data 
independently verified to ensure accuracy of key metrics and data. 

LGIM Future 
World Multi-
Asset Fund 

 Investment Approach - Introduce fund specific ESG objectives and KPIs. 
 Risk Management - ESG specialists that feed into decision-making and risk 

management process.  
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Manager / 
Fund Actions identified as part of Trustee’s ESG review  

 Reporting - LGIM to continue to expand reporting capabilities to meet TCFD 
requirements in regular. reporting and independently verify ESG metrics and 
data reporting. 

 Collaboration - look to increase listed equities’ UNPRI score to 5*. 
LGIM Passive 
Fixed Income 
(Gilts, IL Gilts, 
Corporate 
Bonds) 

 Risk Management – Expand on the optional training by introducing a formal 
training programme with a defined syllabus for all relevant investment 
professionals. 

 Reporting –  Include a fund-level ESG score and scope 3 GHG data in 
quarterly ESG reports. 

LGIM UK Equity 
Index Fund - 
Passive 

 Investment Approach - Consider setting explicit fund level ESG, climate and 
social objectives.  

 Risk Management - Consider making ESG training program compulsory for 
all members of the team.  

 Reporting - The Fund range should consider reporting on nature or 
biodiversity-related metrics. 

Threadneedle 
Property Fund 

 Investment Approach – Utilisation of an ESG scorecard during the due 
diligence process.  

 Risk Management - Explicitly capture social and nature-related risks.  
 Stewardship - Provide clearer examples of where engagement is undertaken 

to enhance climate risk mitigation or to enhance social or nature / 
biodiversity factors.  

The Plan’s investment advisor, Isio, will be engaging with the investment managers on the Trustee’s 
behalf, to review their ESG policies and set actions and priorities.  Isio report back to the Trustee on a 
quarterly basis with progress updates that includes revisions to ESG ratings and updates on 
engagements with the managers. 

Investment manager engagement summary over accounting year period  

As the Plan invests via pooled funds managed by various investment managers, each manager has 
provided details on their ESG-related engagement activity, including a summary of the activity over the 
Plan’s reporting year. The managers also provided examples of any significant ESG-related engagements 
where relevant. 

Fund name Engagement summary Commentary and significant engagements 

Baillie Gifford Positive 
Change Fund 
Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 61 

Of which: 

- Environmental: 22 
- Social: 25 
- Governance: 40 
- Other: 17 

(Note: some 
engagements may 
classify under multiple 
topics) 

Baillie Gifford (“BG”) contacted numerous 
companies where they engaged on a diverse 
variety of subjects. Most engagements were 
spread across Corporate Governance, Voting 
Engagements and Environmental and Social. 

Example of significant engagement(s) 
include: 

MercadoLibre:  

BG had an encouraging call with members of 
the senior leadership team and the 
sustainability team of Latin American 
ecommerce leader, MercadoLibre. BG 
discussed MercadoLibre's various green 
initiatives, including transitioning its delivery 
fleet to electric, working with suppliers, 
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Fund name Engagement summary Commentary and significant engagements 

sustainable labelling, and carbon offsetting, 
which they believe are market-leading.  

BG’s Climate team joined the call to provide 
perspectives and learnings on how different 
businesses are approaching their scope 3 
emissions, a particularly difficult issue for 
ecommerce platforms. 

BG remain comfortable that the 
environmental sustainability of 
MercadoLibre’s business model is integrated 
with its financial strategy and important for 
the company’s growth. 

BlackRock Diversified 
Growth Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 323 

Of which: 

- Environmental: 86 
- Social: 120 
- Governance: 301 

(Note: some 
engagements may 
classify under multiple 
topics) 

 

 

The BlackRock Investment Stewardship Team 
(“BIS”) carry out all voting and engagement 
activities. The BIS engage across all funds at 
an issuer level thereby leveraging their 
combined AUM capital (e.g. across equity 
and credit) to maximise engagement 
effectiveness.  

Example of significant engagement(s) 
include: 

Shell plc:  

At Shell’s May 2023 AGM, the board 
submitted a resolution for an advisory vote 
“requesting shareholders support the 
progress against Shell's Energy Transition 
Strategy”. Blackrock supported this proposal. 
Shell’s current disclosure states that the 
company aims to reduce their scope 1 and 2 
greenhouse gas (GHG) emissions by 50% by 
2030 compared to 2016 levels on a net basis.   
 
Shell managed to reduce operational 
emissions by 30% and in the past year, Shell 
has continued to deliver against their target 
to increase total capex spending on low- and 
zero-carbon energy.  

Shell continues to provide a clear assessment 
of their plans to manage climate-related risks 
and opportunities and has demonstrated to 
BlackRock their continued delivery against 
their Energy Transition Strategy. Shell’s 
reporting and approach are aligned with BIS 
clients’ long-term financial interests; 
therefore, they continue to support the 
management resolution and work with Shell 
on this. 
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Fund name Engagement summary Commentary and significant engagements 

BlackRock Credit - 
Liquidity Fund BlackRock do not currently provide details of specific engagement 

activities for funds without voting rights. 
BlackRock Credit – 
Passive Gilts 

HSBC Islamic Global 
Equity Index Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 63 

Of which: 

- Environmental: 30 
- Social: 49 
- Governance: 29 

(Note: some 
engagements may 
classify under multiple 
topics) 

 

HSBC engage on a wide range of 
engagement subjects. These predominantly 
focus on individual improvements on 
climate-related strategies, governance 
structure and social issues. 

Example of significant engagement(s) 
include: 

Large US e-commerce firm (undisclosed):  
HSBC have ongoing engagement with the 
investor relations team of a large e-
commerce company (c.8% of portfolio) to 
share their views on reported incidents 
around human rights violations. The 
company continues to investigate allegations 
when they arise and assess their auditing of 
supply chains and transparency around that. 
They have also conducted independent 
unannounced audits and assessments as part 
of a scaled-up programme. 

HSBC believe that the company must 
enhance their transparency on reporting 
during such engagements and continue to 
promote this in their voting stance at AGMs. 

LGIM Passive Gilt Funds LGIM do not currently 
provide details of their 
engagement activities at 
strategy level for Gilt 
funds and have limited 
data at firm level. 

 

Given the nature of the Fund, engagement is 
somewhat limited, and is conducted with 
underlying counterparties and banks as 
opposed to investee companies. 
Engagement with counterparties is through 
LGIM’s Investment Stewardship team, 
analysts, portfolio managers and traders, 
who include ESG in all their regular 
counterparty review meetings. 

LGIM provide high level engagement 
statistics at a fund level within their quarterly 
ESG reports, based on the engagements of 
the companies held by the fund over past 
year.  Currently, engagement data is not 
applied to government bonds, however, 
LGIM are looking to provide more complete 
reporting in due course. 
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Fund name Engagement summary Commentary and significant engagements 

LGIM Future World 
Global Equity Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 1,274 

Of which: 

- Environmental: 564 
- Social: 217 
- Governance: 406 
- Other: 87 

 

LGIM currently do not provide examples of 
their engagement activities at Fund level. 

LGIM’s Investment Stewardship team are 
responsible for engagement activities across 
all funds. LGIM share their finalised ESG 
scorecards with portfolio companies and the 
metrics on which they are based. 

LGIM leverage the wider capabilities of the 
global firm to engage with companies. The 
team also regularly engage with regulators, 
governments, and other industry participants 
to address long term structural issues, aiming 
to stay ahead of regulatory changes and 
adopt best practice. 

LGIM Future World 
Multi-Asset Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 2,104 

Of which: 

- Environmental: 1,268 
- Social: 254 
- Governance: 475 
- Other: 107 

 

LGIM UK Equity Index 
Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 476 

Of which: 

- Environmental: 180 
- Social: 87 
- Governance: 194 
- Other: 15 

LGIM Absolute Return 
Bond Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 330 

Of which: 

- Environmental: 146 
- Social: 39 
- Governance: 99 
- Other: 46 

LGIM AAA-AA-A 
Corporate Bond All 
Stocks Fund 

Data reflects 12-month 
period to 31 March 2024 

Total Engagements: 255 

Of which: 

- Environmental: 154 
- Social: 26 
- Governance: 71 
- Other: 4 

Threadneedle Property 
Fund 

 

Columbia Threadneedle 
is unable to provide 
engagement statistics for 
their property funds.  

Columbia Threadneedle has a history of 
active engagement and collaboration on ESG 
related topics and is looking to improve the 
extent and depth of its reporting on these 
issues. 
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Investment manager voting summary over accounting year period 

The Trustee believes that responsible oversight of investee companies is a fundamental duty of good 
stewardship. As such, it expects the Plan’s managers to vote at the majority of investee company 
meetings every year, and to provide sufficient information as to allow for the independent assessment 
of their voting activity. 

As the Plan invests via pooled funds managed by various investment managers, where applicable, each 
manager has provided details on their voting actions including a summary of the activity over the Plan’s 
reporting year. The managers also provided examples of any significant votes where relevant. 

Fund name Voting 
summary 

Example of significant votes Commentary 

Baillie Gifford 
Positive 
Change Fund 

Data reflects 12-
month period to 
31 March 2024 

Votable 
Proposals: 323 

Proposals Voted: 
95% 

For votes: 97% 

Against votes: 3% 

Abstain votes: 0% 

PT BANK RAKYAT 
INDONESIA (PERSERO) TBK:  
Baillie Gifford (“BG”) opposed 
the changes to the 
composition of the company's 
management due to a lack of 
disclosure.  
Whilst this is common practice 
in Indonesia, BG are 
uncomfortable voting on a 
proposal where they do not 
have all the information to 
make an informed decision. 
BG continues to encourage 
the board to disclose this 
information in advance of the 
AGM. 

Whilst BG make use of proxy 
advisors’ voting 
recommendations (ISS and 
Glass Lewis), they do not 
delegate or outsource 
stewardship activities or rely 
upon their recommendations.  

All client voting decisions are 
made in-house.  

BlackRock 
Diversified 
Growth Fund 

Data reflects 12-
month period to 
31 March 2024 

Votable 
Proposals: 7,308 

Proposals Voted: 
94% 

For votes: 94% 

Against votes: 5% 

Abstain votes: 1% 

Broadcom Inc.  

BlackRock voted against the 
election of 4 Directors and a 
compensation package as 
they believe the pay is not 
aligned with performance and 
peers. 

 

BlackRock use Institutional 
Shareholder Services (ISS) 
electronic platform to execute 
vote instructions.  

BlackRock endeavour to 
communicate to companies 
when they intend to vote 
against management, either 
before or just after casting 
votes in advance of the 
shareholder meeting. They also 
publish their voting guidelines 
to help clients and companies 
understand their thinking on 
key governance matters that 
are commonly put to a 
shareholder vote. 

HSBC Islamic 
Global Equity 
Fund 

Votable 
Proposals: 1,702 

Apple Inc.: 

HSBC voted against Apple’s 
report on median 

HSBC use Institutional 
Shareholder Service’s (ISS) 
electronic platform to assist 
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Fund name 
Voting 
summary Example of significant votes Commentary 

Data reflects 12-
month period to 
31 March 2024 

Proposals Voted: 
96% 

For votes: 76% 

Against votes: 
23% 

Abstain votes: 0% 

gender/racial pay gap. HSBC 
believe the proposal would 
contribute to improving 
gender inequality. The 
shareholder resolution did 
not pass.  
HSBC have stated they will 
continue to vote against 
propositions such as this if 
they have similar concerns 
over diversity on other 
boards.  
 

with the global application of 
their voting guidelines.   

Voting policy 
recommendations are 
reviewed according to the scale 
of HSBC’s holdings.  The bulk of 
holdings are voted in line with 
the recommendation based on 
their internal guidelines. 

HSBC exercise their voting 
rights as an expression of 
stewardship for client assets. 
They have global voting 
guidelines which protect 
investor interests and foster 
good practice. 

LGIM UK 
Equity Index 
Fund 

Data reflects 12-
month period to 
31 March 2024 

Votable 
Proposals: 10,462 

Proposals Voted: 
100% 

For votes: 94% 

Against votes: 6% 

Abstain votes: 
0% 

SSE Plc: 

LGIM voted to approve SSE’s 
Net Zero Transition Report as 
they expect investee 
companies to introduce 
credible transition plans, 
consistent with the Paris goals 
of limiting the global average 
temperature increase to 1.5c. 
This includes the disclosure of 
scope 1, 2 and material scope 
3 GHG emissions. 

LGIM’s Investment 
Stewardship team uses ISS’s 
‘ProxyExchange’ electronic 
voting platform to 
electronically vote clients’ 
shares. All voting decisions are 
made by LGIM and they do 
not outsource any part of the 
strategic decisions. 

LGIM publicly communicates 
its vote instructions on its 
website with the rationale for 
all votes against management.  

LGIM continues to engage 
with their investee companies, 
publicly advocate their 
position on issues and monitor 
company and market-level 
progress. 

 

 

LGIM Future 
World Multi-
Asset Fund 

Data reflects 12-
month period to 
31 March 2024 

Votable 
Proposals: 91,840 

Proposals Voted: 
100% 

For votes: 77% 

Against votes: 
23% 

Abstain votes: 0% 

Shell Plc: 

LGIM voted against the 
approval of the Shell Energy 
Transition Progress. 

LGIM acknowledge the 
substantial progress made by 
Shell regarding climate 
commitments, but remain 
concerned by the lack of 
disclosure surrounding future 
oil and gas production plans 
and targets associated with 
the upstream and downstream 
operation.  

LGIM continue to undertake 
extensive engagement with 
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Fund name 
Voting 
summary Example of significant votes Commentary 

Shell on its climate transition 
plans. 

LGIM Future 
World Global 
Equity Index 
Fund 

Data reflects 12-
month period to 
31 March 2024 

Votable 
Proposals: 52,212 

Proposals Voted: 

100% 

For votes: 80% 

Against votes: 
19% 

Abstain votes: 1%  

Microsoft Corporation:  

LGIM voted against the 
election of Satya Nadella as 
Director. 
They did so as LGIM expect 
companies to separate the 
roles of Chair and CEO due to 
risk management and 
oversight concerns. 
LGIM will continue to engage 
with investee companies on 
independence and disclosure, 
and publicly advocate their 
position on this issue.  
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Annual Governance Statement regarding defined 
contribution benefits held in The Oracle UK Pension Plan 
1. Introduction  

1.1. This Annual Governance Statement (“Statement”) has been prepared by Dalriada Trustees Limited 
(“the Trustee”), the Trustee of The Oracle UK Pension Plan (“the Plan”).  It reports on compliance 
with the defined contribution (DC) governance standards which are designed to help members 
achieve good outcomes from their pension savings.      

1.2. The Plan was closed to future accrual on 31 December 2010.  Prior to 1 June 2004, members’ DC 
benefits were subject to a defined benefit (DB) underpin.  Further details relating to the DB 
underpin are provided in section 2 of this Statement.   

1.3. This Statement covers the Plan year 1 June 2023 to 31 May 2024.   

1.4. The Trustee will publish this Statement on a publicly accessible website available here: 
https://myoraclepension.com/index.html    

2. The Plan’s DC arrangements 

2.1. The Plan’s DC arrangements are held across two separate Sections, as follows: 

2.1.1. Section 1: this Section consists of two different types of funds held by members; Core 
Funds and Non-Core Funds.   

 Core Funds: these are subject to a DB underpin whereby if the value of an individual’s 
fund is less than the cost of the Underpin Formula pension, a top up is applied to the 
member’s account and Underpin Formula pension is provided.   

 Non-Core Funds: these funds are treated as pure DC benefits.   

2.1.2. Section 2: all funds held through Section 2 of the Plan were accrued after June 2004 and 
are treated as pure DC benefits.    

3. Default investment arrangements 

3.1. Over the Plan year, the Plan had three default investment arrangements for the purposes of the 
governance standards.  The default investment arrangement that applies varies between Section 
1 and Section 2 of the Plan and depends upon the type and value of benefits each member holds.  
The design of these arrangements takes into consideration the potential needs of Plan members 
as well as the Trustee’s own investment beliefs. 

Asset allocation of the default  

3.2. We have provided further details of the underlying asset allocation of the default investment 
arrangements in line with statutory guidance and this is set out in Appendix 1. 

Review of the default investment arrangements   

3.3. The Trustee completes a strategic review of the default investment arrangements at least every 
three years.  
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3.4. A review of the default investment arrangement for Section 1 Core Funds was completed 
following the appointment of Isio as the Trustee’s investment advisor in November 2020.  This 
resulted in changes being made over the 1 April 2021 – 31 March 2022 Plan year and these were 
reported in the corresponding Statement. A review of the Oracle Diversified Growth Fund (as part 
of the default investment arrangements) was also undertaken over the reporting period, however 
no changes were recommended as a result of the review, instead the performance of this Fund 
will continue to be monitored.  

3.5. A review of the default investment arrangements for Section 1 Non-Core Funds and Section 2 
Funds was last completed in 2022.  As part of this review, the Trustee also reviewed the wider 
range of funds available to Plan members.  The review resulted in changes being made to these 
default investment arrangements and to the range of self-select fund options over the previous 
Plan year. The next review of default investment arrangements for Section 1 Non-Core Funds and 
Section 2 Funds will take place in 2025. 

3.6. Whilst there were no strategic changes made to the investment strategy underlying the Plan’s 
Section 1 or Section 2 assets over the reporting year the Trustee has undertaken a review of the 
investment strategy underlying the Oracle Pensioner Reserve Fund. The Plan pays members’ 
pensions relating to Section 1 Core Funds from the Pensioner Reserve Fund upon retirement 
should the underpin formula pension apply. The strategic changes provisionally agreed by the 
Trustee remain in consultation. 

Design of the default investment arrangements  

3.7. Section 1 Core Funds: the default investment arrangement for individuals that hold Core Funds 
through Section 1 of the Plan is the Oracle Diversified Growth Fund.  This fund invests in a 
portfolio of underlying funds and is designed to provide long-term investment growth, whilst 
limiting the degree to which it will fluctuate in value.  It aims to ensure that the value of benefits 
promised to members at their Normal Retirement Age (NRA) can be provided. There were no 
changes made to this default investment arrangement over the Plan year.   

3.8. Section 1 Non-Core Funds and Section 2: for these benefits, the Trustee has implemented two 
different default investment arrangements; the Drawdown Lifestyle Option and the Cash Lifestyle 
Option.  These Lifestyle Options have been designed to be appropriate for the typical Plan 
member and the Lifestyle Option into which members benefits were invested was dependent 
upon the size of their fund.   

3.9. Both Lifestyle Options invest across a portfolio of underlying investment funds.  Each underlying 
fund is designed to provide exposure to different degrees of investment risk depending upon 
each member’s term to their Normal Retirement Age (NRA) and will hold different asset classes 
in different proportions.  The NRA of the Plan is set at age 65, however members can amend this 
should they wish. 

3.10. When a member is more than 5 years from NRA, both Lifestyle Options invest exclusively in the 
Oracle Lifestyle Growth Fund.  This aims to grow the value of each member’s benefits whilst 
providing less exposure to investment volatility (but a potentially lower return) than investing 
solely in a portfolio of global equities.   

3.11. From 5 years to NRA, the Lifestyle Options will automatically and gradually switch into a portfolio 
of funds which has been designed to be suitable for taking benefits either as cash or using 
drawdown, as follows: 
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3.11.1. Drawdown Lifestyle Option: this option aims to limit the extent to which members’ 
benefits are exposed to large fluctuations in value in the approach to NRA, but to also 
provide the potential for future growth. At NRA a member’s benefits will be invested:   

 60% in the Phoenix Oracle Lifestyle Growth Fund 
 15% in the Phoenix Oracle Index Linked Gilts Fund 
 25% in the Phoenix Oracle Cash Fund 

3.11.2. Cash Lifestyle Option: this option aims to protect the value of a members’ benefits at 
NRA. At NRA a member’s benefits will be invested:   

 50% in the Phoenix Oracle Cash Fund 
 50% in the Phoenix Oracle Active Bond Fund  

Alternative investment options   

3.12. Alongside the default investment arrangements described above, over the Plan year the Trustee 
made available a number of additional investment options from which members were able to 
self-select.  These included:  

3.14.1  An Annuity Lifestyle Option which invests in the same underlying funds as the Drawdown 
Lifestyle Option (albeit in different proportions).  At NRA this Lifestyle Option targets a 
portfolio of funds that is deemed to be suitable for those members who wish to purchase 
an annuity with their benefits.   

3.14.2  A range of individual investment options which hold different asset classes and have 
different investment objectives. 

Monitoring and review of the default investment arrangement and alternative options 

3.13. The Trustee, together with its professional advisers, monitors the investment options offered 
through the Plan on a quarterly basis.  This monitoring looks at the performance of the default 
investment arrangements as well as all of the alternative investment options offered through the 
Plan to ensure that they are consistent with their stated aims and objectives.  It also considers 
any developments or changes with the fund managers. 

Further information on investments  

3.14. Further information on the range of investment options provided through the Plan are set out in 
the Statement of Investment Principles (SIP) dated May 2024.  This was reviewed and updated 
during the Plan year to include the Trustee’s policy in relation to illiquid assets and outlines the 
Trustee’s stewardship priorities.      

3.15. For the purposes of Regulation 2A of the Occupational Pension Schemes (Investment) 
Regulations 2005, the SIP sets out further details around the Trustee’s investment objectives, and 
covers the following key matters in relation to the default investment strategies, including: 

3.15.1. The Trustee’s aims and objectives in relation to the investments held in the default 
investment arrangements.  

3.15.2. The Trustee’s policies on issues such as the kinds of investments to be held, the balance 
between different kinds of investment, investment risks (including how such risks are 
measured and managed), the expected return on investments and the realisation of 
investments. 

3.15.3. An explanation of how these aims, objectives and policies are intended to ensure that 
assets are invested in the best interests of members.    
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3.16. A copy of the latest SIP is appended to this Statement as Appendix 3. 

4. Core financial transactions  
4.1. The Trustee has a duty to ensure that ‘core financial transactions’ are processed promptly and 

accurately.  

4.2. Core financial transactions comprise the following:  

4.2.1. the investment of contributions, albeit no contributions were paid over the Plan year 

4.2.2. transfers into and out of the Plan 

4.2.3. investment switches within the Plan 

4.2.4. payments out of the Plan 

4.3. Over the Plan year, the administration functions of the Plan were outsourced to, and completed 
by, Barnett Waddingham LLP (“Barnett Waddingham”). The scope of these administration 
functions are formally recorded in a service agreement between the Trustee and Barnett 
Waddingham which was agreed at outset.  This service agreement is reviewed periodically to 
ensure that the range and type of services provided remain suitable.  

4.4. To ensure the accuracy and timeliness of processing of all Plan core financial transactions, the 
Trustee has established robust reporting and monitoring processes which include the following: 

4.4.1. The day-to-day monitoring of administration standards is undertaken by Oracle’s in-
house pensions team who scrutinise the performance of Barnett Waddingham.  The in-
house pensions team has regular contact with representatives of Barnett Waddingham 
to ensure any errors identified are rectified without member detriment.  Where required, 
issued are escalated to the Trustee.      

4.4.2. Service Level Agreements (SLAs) have been agreed between the Trustee and Barnett 
Waddingham.  These SLAs set out the agreed maximum timescales and accuracy 
standards for all services provided by Barnett Waddingham in respect of the Plan.  The 
agreed SLAs for the core financial transactions identified in 4.2 above are as follows:  

Core financial transaction Service level  

Transfer payments in 95% within 5 working days 

Transfer payments out 95% within 3 working days 

Investment switches 95% within 5 working days 

Retirement payments out of the Plan 95% within 5 working days 

4.4.3. Barnett Waddingham has SLAs in place for other services it provides including assisting 
with member enquiries, amending member records and issuing information.       

4.4.4. Barnett Waddingham provides the Trustee with quarterly administration reports that 
document its performance against the agreed SLAs.  The Trustee considers these reports 
in detail as a regular item at its quarterly meetings.  
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4.4.5. Over the Plan year, the SLAs achieved for each of the core financial transactions outlined 
above were as follows:    

Core financial transaction Q3 2023 Q4 2023 Q1 2024 Q2 2024 

Transfer payments in N/A N/A N/A N/A 

Transfer payments out 94% 100% 100% 90% 

Investment switches 100% 94% 100% 100% 

Retirement payments out of the Plan 100% 100% 100% 100% 

4.4.6. As part of its ongoing consideration of service standards, the Trustee noted that the SLAs 
achieved by Barnett Waddingham had broadly been in line with the agreed targets for 
the Plan year and for the tasks that fell outside of the SLAs the Trustee were satisfied with 
Barnett Waddingham’s explanations.    

4.4.7. Barnett Waddingham operates a pooled banking facility.  The Barnett Waddingham 
pension administration system is updated daily to show reconciled balances to the 
pooled banking system.  Financial Conduct Authority regulations for holding client 
monies mean that Barnett Waddingham must carry out an internal and external 
reconciliation every day.   Barnett Waddingham’s internal controls are audited annually, 
and this is evidenced to the independent auditor.  The Trustee has received a 
demonstration of the cash handling systems to show how transactions are reconciled and 
approved. 

4.4.8. Barnett Waddingham's processes are subject to internal controls procedures and adhere 
to AAF standards. Information about Barnett Waddingham’s administration procedures 
and controls can be found in its AAF report which is published online: 
https://www.barnett-waddingham.co.uk/aaf-0120-report/ . 

4.4.9. Administration is captured as part of the Plan’s Risk Register which clearly documents the 
administrative risks associated with the operation of the Plan.  This also includes details 
of the controls established by the Trustee to mitigate such risks.  The Risk Register is 
considered as part of the quarterly Trustee meeting process with a detailed review at 
least annually, the last review was carried out following the Trustee meeting in February 
2024 as part of a wider review of the Trustee’s Effective System of Governance (ESOG) 
requirements.        

4.4.10. Further monitoring of accuracy is undertaken via the external auditing of the Plan’s 
annual report and accounts and periodic auditing of the Plan’s membership data. 

Assessment 

4.5. In view of the controls and monitoring arrangements, and the lack of material issues experienced 
during the Plan year, the Trustee believes that core financial transactions have been processed 
promptly and accurately.  
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5. Member-borne charges and transaction costs  
5.1. Members bear charges and transaction costs, which will differ depending on the investment 

options in which their pension savings are invested:   

5.1.1. Charges: these are expressed as a percentage of the value of a member’s holdings within 
an investment fund, and can be made up of a combination of charges, e.g. annual 
management charge and additional expenses.  We refer to the total annual charge as the 
Total Expense Ratio (TER). 

5.1.2. Transaction costs: these relate to the variable costs incurred within an investment fund 
arising from the trading activities of the fund, e.g. incurred in the buying and selling of 
securities, which are not accounted for in the TER charge.   

5.2. All administration, communication and governance costs in respect of the Plan’s benefits are met 
by Oracle as the sponsoring employer.  

5.3. The following tables provide details of the charges and transaction costs applied to each of the 
Plan’s investment options over the Plan year.  This data has been sourced from Phoenix, whose 
platform is used to access the Plan’s investment funds.   

5.4. As with previous years, the Trustee requested cost and charge data for all funds offered through 
the Plan from Phoenix for the year to 31 May 2024 to align with the Plan year.  However, Phoenix 
can only currently provide this data quarterly due to an absence of the required information from 
each of the underlying fund managers.  The Trustee, in conjunction with its professional advisers, 
will continue to work with Phoenix to provide the information required.  

5.5. In certain circumstances the methodology used for calculating transaction costs (known as 
slippage) can lead to negative costs being reported.  This can be, for example, where other market 
activity pushes the price of the asset being traded down, whilst the transaction was in progress.  
This can result in the asset being purchased for a lower price than when the trade was initiated.  
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Lifestyle Options 

5.6. The following table provides details of the combined TER’s and transaction costs for the Lifestyle 
Options provided through the Plan as at 31 March 2024.  As the investments held by the Lifestyle 
Options change in the approach to NRA this is reflected in the range of charges provided.   

Investment option TER Transaction costs (1yr)  

Drawdown Lifestyle Option 0.27% - 0.34% 0.086% - 0.124% 

Cash Lifestyle Option  0.26% - 0.34% 0.096% - 0.124% 

Annuity Lifestyle Option  0.14% - 0.34% 0.026% - 0.124% 

Individual fund options 

The following table provides details of the TER’s and transaction costs for the current individual 
fund options provided through the Plan as well as the Oracle Diversified Growth Fund which is 
the default for Section 1 Core Funds. 

Investment option TER Transaction costs (1yr) 

Oracle Diversified Growth 0.24% 0.075% 

Oracle Cash Fund 0.18% 0.014% 

Oracle Sustainable Global Equity Fund 0.15% 0.041% 

Oracle Index Linked Gilt Fund 0.10% 0.038% 

Oracle Active Bond Fund 0.33% 0.177% 

Oracle Lifestyle Growth 0.34% 0.124% 

Oracle Active Positive Impact Equity Fund [1] 0.53% 0.135% 

Oracle Islamic Equity Fund 0.35% 0.014% 
 

Oracle Sustainable Growth Fund 0.32% 0.041% 
 

Oracle Fixed Interest Gilts Fund 0.10% -0.008% 
 

Oracle Corporate Bond 0.13% -0.002% 
 

Oracle Passive UK Equity 0.10% 0.010% 

Oracle Dynamic Growth 0.58% 0.288% 

Oracle Property [1] 0.80% 0.175% 

[1] The figure quoted in the table above is the Total Expense Ratio.  Phoenix have also quoted a Property Expense Ratio 
(PER) for the fund of 1.60%.  The PER includes costs associated with investment in real property, such as lease renewal 
costs, rent review fees and letting costs.    
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Impact of costs and charges 

5.7. To demonstrate the impact of charges and transaction costs on members’ pension savings over 
time, the Trustee has produced illustrations and these are set out in Appendix 2. 

6. Net investment returns 
6.1. The Trustee is required to disclose returns, net of charges and transaction costs, for the default 

investment arrangement and for each fund that members are able, or were previously able, to 
select and in which members’ assets were invested during the Plan year. All data provided in the 
tables below is for the period to 31 May 2024 and is therefore aligned to the Plan year. 

6.2. For the default investment arrangements of Section 1 Non-Core Funds and Section 2 the 
underlying funds will change over time depending on each members term to NRA and this will 
impact the net returns.  The net returns are therefore shown over various periods to the end of 
the Plan year for a member aged 25, 45 55 and 60 at the start of the period and assume an NRA 
of 65. 

6.3. Notes to the performance data: all data has been sourced from Phoenix and the Trustee is reliant 
on Phoenix and the underlying investment managers for the accuracy of this data. You should be 
aware that past performance is no guide to the future and the value of investments can go down 
as well as up.  You should review your investment choices regularly to ensure they continue to 
meet your needs. 

Lifestyle Strategies 

6.4. All Lifestyle strategies (including both of the default strategies for Section 1 Non-Core and Section 
2 Funds) invest in the Oracle Lifestyle Growth Fund until five years before NRA. On this basis, the 
returns achieved will be identical.  From age 60, each Lifestyle strategy will hold different 
underlying funds and therefore the net returns will vary: 

Age of member at start of period Annualised Return –1 year to  
31 May 2024 

Annualised Return – 3 years to  
31 May 2024 

25 (All lifestyle strategies) 12.0% 5.1% 

45 (All lifestyle strategies) 12.0% 5.1% 

55 (All lifestyle strategies) 12.0% 5.1% 

60 (Drawdown Lifestyle Option) 10.7% 4.4% 

60 (Cash Lifestyle Option) 10.0% 4.3% 

60 (Annuity Lifestyle Option) 8.6% 3.0% 
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Individual fund options 

6.5. The following table provides the annualised net performance for the current individual fund 
options provided through the Plan as well as the Oracle Diversified Growth Fund which is the 
default for Section 1 Core Funds.  As not all funds have performance covering the past 5 years, 
the table includes performance over a 1 year, 3 year and 5-year period: 

Investment option  

Annualised returns to 31 May 2024 

1yr net return 3yr net return (p.a.) 5yr net return (p.a.) 

Oracle Diversified Growth 16.97% 5.60% 7.22% 

Oracle Cash Fund 5.25% 2.68% 1.70% 

Oracle Sustainable Global Equity Fund 18.90% 10.41% 12.31% 

Oracle Index Linked Gilt Fund 1.68% -8.78% -4.86% 

Oracle Active Bond Fund 8.72% 2.36% [2] 

Oracle Lifestyle Growth 12.03% 5.10% [2] 

Oracle Active Positive Impact Equity Fund -0.85% [1] [1] 

Oracle Islamic Equity Fund 24.60% [1] [1] 

Oracle Sustainable Growth Fund 9.16% [1] [1] 

Oracle Fixed Interest Gilts Fund 1.92% [1] [1] 

Oracle Corporate Bond 5.35% -4.59% -1.50% 

Oracle Passive UK Equity 13.67% 7.70% 6.28% 

Oracle Dynamic Growth 9.45% 1.69% 4.28% 

Oracle Property 0.26% 1.80% 0.38% 

 [1] These funds were introduced to the Plan’s fund range in 2022 and therefore past performance for the last 3 and 5 
years is not currently available.   

[2] These funds were launched in 2019 and therefore past performance for the last 5 years is not currently available. 
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7. Value for members 
7.1. The Trustee is required to assess annually the extent to which the charges and transaction costs 

borne by members represent good value. 

7.2. The Trustee undertook such analysis together with their professional advisers Isio with the 
findings and the Plan’s position relative to its peers set out in a report. The Trustee has considered 
this report and confirmed its assessment of value for members, effective as at 31 May 2024, as 
set out below. 

7.3. The Trustee has identified the following areas where they believe there is a benefit derived by 
members; these benefits can be financial or non-financial in nature: 

7.3.1. Plan charges 

7.3.2. Investment  

7.3.3. Retirement support 

7.3.4. Governance 

7.3.5. Administration 

7.3.6. Education and Engagement 

7.4. The assessment takes into account available research on the costs and features of other DC 
schemes for comparison purposes in respect of the six core benefit categories identified above.  
The assessment for this Plan year was completed in July 2024.  

7.4.1. Plan charges 

7.4.1.1. The Plan is ahead of the market in this area. 

7.4.1.2. The charges for Section 1 Non-Core members more than 5 years from retirement 
are higher than the market average however this reflects the active management 
of some of the underlying funds.   

7.4.1.3. The charges paid by members for the default investment arrangements and the 
majority of self-select funds are below the statutory Charge Cap. 

7.4.1.4. The Trustee regularly monitors transaction costs. 

7.4.2. Investment 

7.4.2.1. The Plan is ahead of the market in this area; the investment choices available have 
been designed, following advice from the Plan's investment adviser, with the 
specific needs of members in mind and are reviewed regularly. 

7.4.2.2. The Core default investment option was last reviewed as part of the triennial 
strategy review, the Trustee remains satisfied that the strategy is appropriate for 
member. The Section 1 Non-Core section strategy was reviewed in 2022 whereby 
a number of fund changes took place to streamline the fund range and enhance 
ESG integration, which members of the Core section have access to. 

7.4.2.3. The growth phase of the default strategies are well diversified. 

7.4.2.4. There is a range of pre-retirement lifestyle options available to members. 

7.4.2.5. There is a wide range of funds for members to self-select including main and 
alternative asset classes. 
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7.4.3. Retirement support 

7.4.3.1. The Plan is ahead of the market in this area for similar, closed schemes but the 
Trustee could consider reviewing the at retirement process to ensure members’ 
needs are met and that members are well educated on retirement options.  

7.4.3.2. Members have access to annuity broking via HUB Financial Solutions for Non-Core 
funds. 

7.4.4. Governance 

7.4.4.1. The Plan is ahead of the market in this area, however the Trustee may wish to 
consider a formal, independent review of their effectiveness as a Board. 

7.4.4.2. The Trustee believes that good governance is key to ensuring that a framework 
exists and is actively in use to help deliver better member outcomes.   

7.4.4.3. The Trustee regularly reviews and updates its governance processes and 
procedures to make sure that these meet legal requirements and industry best 
practice. 

7.4.4.4. Governance costs are met by the Employer. 

7.4.5. Administration 

7.4.5.1. The Plan is ahead of the market in this area with most areas receiving the highest 
scoring possible. 

7.4.5.2. The Trustee has appointed Barnett Waddingham to provide administration 
services to the Plan and is satisfied that Barnett Waddingham has sufficient checks 
in place to monitor and report on the standard of the administration service and 
to ensure that, if administrative errors do occur, members are not disadvantaged 
as a result.  

7.4.5.3. Members have access to Barnett Waddingham’s member helpline. 

7.4.6. Education and Engagement 

7.4.6.1. The Plan is broadly in line with the market in this area. 

7.4.6.2. The Trustee has a communications strategy, regularly reviews member 
communications and makes good use of technology. 

7.4.6.3. Members have access to information and modelling tools to aid their retirement 
journey although the tools are not bespoke to the Plan. 

7.4.6.4. The Trustee could consider if it would be possible to provide additional support 
especially to deferred members not in service with the Sponsoring Employer 
although it is expected that their current employer and ongoing pension provider 
will have provision in place.   

7.4.6.5. It should also be recommended that the Trustee considers availability of members 
accessing their online accounts through single sign-on (SSO). 

1.1.1. Overall, the Trustee is confident that the Plan provides good value for members. 
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8. Trustee knowledge and understanding 
The Trustee Board 

8.1. Dalriada Trustees Limited (“Dalriada”) has been a Trustee of the Plan since 10 December 2013 
and the sole independent professional trustee since 1 August 2017.  Throughout its appointment, 
Dalriada has been represented by Adrian Kennett and Greig McGuinness. There have been no 
changes to the Trustee over the Plan year.   

Trustee knowledge and understanding requirements 

8.2. Trustees are required to be conversant with a scheme’s main documents and have appropriate 
knowledge and understanding of the law relating to pensions and trusts, the funding of 
occupational schemes and investment of scheme assets.  

Approach 

8.3. As an independent professional Trustee, Dalriada brings a high degree of pension experience, 
knowledge and expertise to the management of the Plan and have the requisite knowledge and 
skills to undertake a trustee role effectively. 

8.4. Dalriada representatives are familiar with the Plan’s governing documentation having overseen a 
consolidation review of the Plan’s Trust Deed & Rules. They have also been instrumental in the 
development and implementation of other existing Plan governance documents and policies.   

8.5. As an independent professional trustee, representatives of Dalriada are subject to external audit 
with regards to the maintenance of knowledge and understanding that is both relevant and 
appropriate to their ongoing appointments.  This includes the need to complete the Pensions 
Regulator’s (TPR) trustee toolkit which ensures a good level of knowledge around the law relating 
to pensions and trusts and the procedures and the principles of investment and funding.   

8.6. Mr Kennett is a Fellow member, and Mr McGuinness an Associate member, of the Pensions 
Management Institute and both hold membership of the Association of Professional Pension 
Trustees are Accredited Members of the Association of Professional Pensions Trustees.  As such, 
they are required to comply with the Continuous Professional Development (CPD) requirements 
of these professional organisations.  This ensures that the Dalriada representatives maintain their 
knowledge of the regulatory framework and are able to put this into practice when managing the 
Plan.  This includes compliance with regulatory duties, overseeing service providers, taking and 
challenging advice from the Plan’s professional advisers and managing the Plan for the benefit 
of members. 

8.7. The Dalriada representatives are also able to call on colleagues with specific expertise as and 
when required.  In particular, David Fogarty plays a key role with regards to investment and 
funding strategy activities over the Plan year. 

8.8. The Trustee is conversant with the Plan’s Trust Deed and Rules as well as all other relevant Plan 
documentation, both through their overall experience in managing the Plan as well as its review 
of such documentation.  Over the Plan year, the Trustee has reviewed the following Plan 
documentation: 

8.8.1. The Trustee reviewed the Plan’s SIP and this was updated in May 2024 to reflect the 
Trustee’s policy in relation to illiquid assets and outline the Trustee’s stewardship 
priorities. 
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8.8.2. The Risk Register was reviewed in February 2024. The Trustee looks to review the Risk 
Register at least annually to ensure that all relevant risks have been identified.  

8.8.3. The member communication materials were reviewed and updated to reflect tax year 
changes.  The Trustee also issued a communication to members in September 2023, 
outlined the changes to the Plan’s range of investment options.   

8.8.4. The 2024 Annual Governance Statement.  

8.8.5. The 2024 Report & Accounts.  

8.8.6. The 2024 Implementation Statement. 

8.8.7. The Internal Dispute Resolution Procedure.  

8.8.8. Annual Compliance Calendar. 

8.9. Training on aspects of investments, scheme management and regulation (both of a general 
nature and in relation to the Plan) is provided at Trustee meetings by the Trustee’s professional 
advisers and Trustee training is a standing item agenda.  Such training is complemented by 
attendance at pensions focussed conferences, seminars and courses as well as the wider CPD 
activities described above. 

8.10. Over the Plan year, representatives of Dalriada have undertaken training and attended seminars 
which include, but are not limited to: 

8.10.1. DC governance and future regulatory change and how these developments will need to 
be accommodated through the Plan. 

8.10.2. Developing regulations regarding the incorporation of Environmental, Social and 
Governance (ESG) factors and how such factors are integrated by the Plans investment 
managers.   

8.10.3. DC investment options, trends and communications. 

8.10.4. Developing regulations regarding the Pensions Regulator’s Single Code of Practice, the 
Funding code and Pensions Dashboards. 

8.10.5. Pensions Legal updates.  

8.10.6. Various external seminars, conferences, webinars and other virtual events.   

8.11. The Trustee considers that its training is consistent with TPR’s Trustee Knowledge and 
Understanding requirements (Code of Practice 7) and provides a mixture of generic and bespoke 
training sessions.  This, together with the ongoing work in relation to the Plan, and the access to 
professional advisers ensures that the Trustee has sufficient knowledge and understanding of the 
relevant principles relating to the funding and investment of occupational schemes as well as the 
law relating to pensions and trusts.      

8.12. The Trustee has appointed recognised and suitably qualified legal advisers and investment 
consultants, who provide advice on the operation of the Plan in accordance with the Plan’s Trust 
Deed and Rules and in compliance with legislation.  The appointment and an assessment of the 
Trustee’s advisers is reviewed on an annual basis. 

8.13. The Trustee consults with its professional advisers as and when required, for example, on 
investments, governance and legal matters.  Its professional advisers alert the Trustee on relevant 
changes to pensions legislation. 
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8.14. During the Plan year, the Trustee took professional advice on: 

8.14.1. The performance and continued inclusion of the Oracle Diversified Growth Fund within 
the default investment arrangements and as a self-select option.  

8.14.2. A review of the Oracle Pensioner Reserve Fund. 

8.14.3. Legal advice on miscellaneous member benefit matters 

8.14.4. Undertaking the annual value for members assessment 

8.14.5. Disclosure of costs, charges and investments 

Assessment 

8.15. The Trustee considers that its combined knowledge, skills and understanding, together with the 
advice available to the Trustee from its professional advisers, enables the Trustee to properly 
exercise its Trustee functions in the following ways: 

8.15.1. The Trustee is able to challenge and question advisers, service providers and other parties 
effectively 

8.15.2. Trustee decisions are made in accordance with the Plan’s rules and in line with trust law 
duties 

8.15.3. Trustee decisions are not compromised by such things as conflicts or hospitality 
arrangements 

 

 

 ……………………………………………………………………………………….  

Adrian Kennett, for and on behalf of Dalriada Trustees Limited  

Chair of the Trustee           

 

……………………………………………………… 

Date                                                           
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Appendix 1 – Asset allocation of the defaults  
A1.1. We have provided further details in the tables below of the underlying asset allocation of the 

default investment arrangements. We have provided this information in line with statutory 
guidance. 

A1.2. Within the default investment arrangement, the underlying assets change over time.  Asset 
allocations are shown for members aged 25, 45, 55 and 1 day before retirement age, all assuming 
retirement at age 65. 

Oracle Diversified Growth Fund (Section 1 Core Funds):  

Asset Class 
Allocation (%) 

25-year-old 

Allocation (%) 

45-year-old 

Allocation (%) 

55-year-old 

Allocation (%) 

1 day before 
retirement age 65 

Cash 1.30% 1.30% 1.30% 1.30% 

Bonds 8.50% 8.50% 8.50% 8.50% 

Listed Equities 88.90% 88.90% 88.90% 88.90% 

Private Equity 0.00% 0.00% 0.00% 0.00% 

Infrastructure 0.00% 0.00% 0.00% 0.00% 

Property/Real Estate 0.00% 0.00% 0.00% 0.00% 

Private Debt/Credit 0.00% 0.00% 0.00% 0.00% 

Other 1.40% 1.40% 1.40% 1.40% 
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Drawdown Lifestyle Option (Section 1 Non-Core Funds and Section 2): 

Asset Class 
Allocation (%) 

25-year-old 

Allocation (%) 

45-year-old 

Allocation (%) 

55-year-old 

Allocation (%) 

1 day before 
retirement age 65 

Cash 2.90% 2.90% 2.90% 26.81% 

Bonds 36.70% 36.70% 36.70% 22.94% 

Listed Equities 43.20% 43.20% 43.20% 27.00% 

Private Equity 0.00% 0.00% 0.00% 0.00% 

Infrastructure 0.00% 0.00% 0.00% 0.00% 

Property/Real Estate 0.00% 0.00% 0.00% 0.00% 

Private Debt/Credit 0.00% 0.00% 0.00% 12.50% 

Other 17.30% 17.30% 17.30% 10.81% 
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Cash Lifestyle Option (Section 1 Non-Core Funds and Section 2): 

Asset Class 
Allocation (%) 

25-year-old 

Allocation (%) 

45-year-old 

Allocation (%) 

55-year-old 

Allocation (%) 

1 day before 
retirement age 65 

Cash 2.90% 2.90% 2.90% 50.00% 

Bonds 36.70% 36.70% 36.70% 50.00% 

Listed Equities 43.20% 43.20% 43.20% 0.00% 

Private Equity 0.00% 0.00% 0.00% 0.00% 

Infrastructure 0.00% 0.00% 0.00% 0.00% 

Property/Real Estate 0.00% 0.00% 0.00% 0.00% 

Private Debt/Credit 0.00% 0.00% 0.00% 0.00% 

Other 17.30% 17.30% 17.30% 0.00% 
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Appendix 2 – Illustrations on the impact of cost and charges  
A1.3. To demonstrate the impact of member-borne charges and transaction costs on the value of 

members’ pension savings, the Trustee has produced illustrations in accordance with statutory 
guidance.   

Parameters used for the illustrations 

A1.4. To determine the parameters used in these illustrations, the Trustee has analysed Plan members 
over the Plan year and has taken into consideration the range of investment options offered.  As 
a result of this analysis the Trustee has elected to base these illustrations on the following 
variables: 

A1.4.1. Pot size: pot sizes of £10,000, £40,000 and £75,000 have been used as the Trustee 
considers these to be broadly representative of the pot sizes of members invested across 
Section 1 and Section 2 of the Plan. 

A1.4.2. Contributions: as all members of the Plan are no longer actively making pension 
contributions, the Trustee has decided to produce illustrations that assume no future 
contributions will be paid.  

A1.4.3. Timeframe: the illustrations are shown over a 30-year time frame as this covers the 
approximate duration that the youngest member would take to reach NRA. 

A1.4.4. Investment options: illustrations are provided for the three default investment 
arrangements and the highest and lowest charge self-select funds.    

Guidance to the illustrations 

A1.5. For each illustration, the savings pot has been projected twice: firstly for the assumed investment 
return gross of costs and charges; and secondly for the assumed investment return net of costs 
and charges. 

A1.6. Projected pot sizes are shown in today’s terms, so do not need to be reduced further for the 
effects of future inflation.  Inflation is assumed to remain constant throughout the term of the 
illustrations, at 2.5% per year.  It is for this reason that real growth (after inflation) may be negative. 

A1.7. The real-terms rates of growth used in the illustrations are calculated by reference to the Financial 
Reporting Council’s AS provided by Phoenix using the accumulation rate based on the volatility 
group of the relevant investment. 
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A1.8. The projected growth rates (gross, i.e. before inflation) and costs and charges used are as follows: 

Fund/strategy name 
Nominal 
return 

Real return TER 
Transaction cost  

(5yr average) 
Drawdown Lifestyle 
Option* 

3.75% - 4.00% 1.25% - 1.50% 0.27% - 0.34% 0.170% - 0.257% 

Cash Lifestyle Option* 2.00% - 4.00% -0.50% - 1.50% 0.26% - 0.34% 0.241% - 0.257% 

Oracle Diversified Growth 
Fund 

4.00% 1.50% 0.24% 0.217% 

Oracle Passive UK Equity 
Fund 

6.00% 3.50% 0.10% 0.110% 

Oracle Property Fund  4.00% 1.50% 0.80% 0.087% 

* Figures for the Lifestyle Options have been calculated as a weighted average of the underlying 
funds and the range provided reflects the change to asset allocation from 5 years to NRA. 

A1.9. Values shown are estimates and not guaranteed. 

A1.10. The starting date for the illustrations is 31 March 2024. 

A1.11. The illustrations are presented in two different ways: 

A1.11.1. For the Lifestyle Options, the illustrations should be read based on the number of years 
until the member reaches their retirement age. This is because the underlying funds used 
and therefore the costs and charges changes over time and this is reflected in the 
illustrations. 

A1.11.2. For the Oracle Diversified Growth Fund and self-select funds, the illustrations should be 
read based upon the number of future years that a member expects to be invested in 
those funds. 
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Drawdown Lifestyle Strategy Option 

Years from 
taking benefit 

Starting pot size: £10,000 

Future contributions: No 

Starting pot size: £40,000 

Future contributions: No 

Starting pot size: £75,000 

Future contributions: No 

 Before charges After charges Before charges After charges Before charges After charges 

0 £10,000 £10,000 £40,000 £40,000 £75,000 £75,000 

1 £10,127 £10,080 £40,507 £40,321 £75,951 £75,602 

5 £10,702 £10,428 £42,807 £41,711 £80,264 £78,209 

10 £11,508 £10,895 £46,033 £43,580 £86,311 £81,713 

15 £12,375 £11,383 £49,501 £45,533 £92,814 £85,375 

20 £13,308 £11,893 £53,230 £47,574 £99,807 £89,201 

25 £14,310 £12,426 £57,241 £49,706 £107,327 £93,199 

30 £15,388 £12,983 £61,554 £51,933 £115,413 £97,375 

A1.12. Note on how to read this table: If a member had £10,000 invested in this option on 31 March 
2024, when they came to retire in 10 years the savings pot could grow to £11,508 if no charges 
are applied but to £10,895 with charges applied.  

Cash Lifestyle Strategy Option 

Years from 
taking benefits 

Starting pot size: £10,000 

Future contributions: No 

Starting pot size: £40,000 

Future contributions: No 

Starting pot size: £75,000 

Future contributions: No 

 Before charges After charges Before charges After charges Before charges After charges 

0 £10,000 £10,000 £40,000 £40,000 £75,000 £75,000 

1 £9,990 £9,940 £39,961 £39,759 £74,927 £74,549 

5 £10,345 £10,069 £41,382 £40,277 £77,590 £75,520 

10 £11,125 £10,521 £44,499 £42,082 £83,436 £78,904 

15 £11,963 £10,992 £47,852 £43,968 £89,723 £82,440 

20 £12,864 £11,485 £51,457 £45,939 £96,483 £86,135 

25 £13,834 £11,999 £55,335 £47,997 £103,752 £89,995 

30 £14,876 £12,537 £59,504 £50,148 £111,569 £94,028 
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A1.13. Note on how to read this table: If a member had £10,000 invested in this option on 31 March 
2024, when they came to retire in 10 years the savings pot could grow to £11,125 if no charges 
are applied but to £10,521 with charges applied.   

Oracle Diversified Growth Fund 

Years of 
investment 

from 31 
March 2024 

Starting pot size: £10,000 

Future contributions: No 

Starting pot size: £40,000 

Future contributions: No 

Starting pot size: £75,000 

Future contributions: No 

 Before charges After charges Before charges After charges Before charges After charges 

0 £10,000 £10,000 £40,000 £40,000 £75,000 £75,000 

1 £10,146 £10,102 £40,585 £40,407 £76,098 £75,763 

5 £10,753 £10,519 £43,014 £42,076 £80,651 £78,893 

10 £11,564 £11,065 £46,255 £44,260 £86,727 £82,988 

15 £12,435 £11,639 £49,740 £46,558 £93,262 £87,295 

20 £13,372 £12,244 £53,487 £48,974 £100,288 £91,826 

25 £14,379 £12,879 £57,517 £51,516 £107,845 £96,593 

30 £15,463 £13,548 £61,851 £54,190 £115,970 £101,606 

A1.14. Note on how to read this table: If a member had £10,000 invested in this option on 31 March 
2024, when they came to retire in 10 years the savings pot could grow to £11,564 if no charges 
are applied but to £11,065 with charges applied.  
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Oracle Passive UK Equity Fund 

Years of 
investment from 
31 March 2024 

Starting pot size: £10,000 

Future contributions: No 

Starting pot size: £40,000 

Future contributions: No 

Starting pot size: £75,000 

Future contributions: No 

 Before charges After charges Before charges After charges Before charges After charges 

0 £10,000 £10,000 £40,000 £40,000 £75,000 £75,000 

1 £10,341 £10,321 £41,366 £41,284 £77,561 £77,408 

5 £11,828 £11,712 £47,312 £46,846 £88,710 £87,836 

10 £13,990 £13,716 £55,960 £54,864 £104,926 £102,870 

15 £16,547 £16,064 £66,190 £64,254 £124,106 £120,476 

20 £19,572 £18,813 £78,289 £75,251 £146,792 £141,096 

25 £23,150 £22,033 £92,600 £88,131 £173,625 £165,245 

30 £27,382 £25,804 £109,527 £103,215 £205,363 £193,527 

A1.15. Note on how to read this table: If a member had £10,000 invested in this option on 31 March 
2024, after 10 years of membership the savings pot could grow to £13,990 if no charges are 
applied but to £13,716 with charges applied.  
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Oracle Property Fund 

Years of 
investment from 
31 March 2024 

Starting pot size: £10,000 

Future contributions: No 

Starting pot size: £40,000 

Future contributions: No 

Starting pot size: £75,000 

Future contributions: No 

 Before charges After charges Before charges After charges Before charges After charges 

0 £10,000 £10,000 £40,000 £40,000 £75,000 £75,000 

1 £10,146 £10,060 £40,585 £40,239 £76,098 £75,448 

5 £10,753 £10,302 £43,014 £41,210 £80,651 £77,269 

10 £11,564 £10,614 £46,255 £42,456 £86,727 £79,606 

15 £12,435 £10,935 £49,740 £43,741 £93,262 £82,014 

20 £13,372 £11,266 £53,487 £45,064 £100,288 £84,494 

25 £14,379 £11,607 £57,517 £46,427 £107,845 £87,050 

30 £15,463 £11,958 £61,851 £47,831 £115,970 £89,683 

A1.16. Note on how to read this table: If a member had £10,000 invested in this option on 31 March 
2024, after 10 years of membership the savings pot could grow to £11,564 if no charges are 
applied but to £10,614 with charges applied. 
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Appendix 1 – Statement of Investment Principles 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 

  



THE ORACLE UK PENSION PLAN ANNUAL REPORT FOR THE YEAR ENDED 31 MAY 2024 

www.barnett-waddingham.co.uk  

CONFIDENTIAL  86 

Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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Appendix 1 (Cont) 
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