
 

22nd October 2021 

 

 

Dear Member 

 

Oracle UK Pension Plan – changes to the Oracle UK Pension Plan (“the Plan”) 

For Section 1 Core Funds only 

 

The Trustee of the Oracle UK Pension Plan (“the Trustee”, or “we”) are writing to inform you about 

changes being made to the Plan.  This letter sets out the background to these changes, why we are 

making them and how they might affect you.  It’s important that you read this document carefully 

as it may impact the way your pension money is invested. 

 

Background 

With the support of their independent investment adviser, the Trustee has recently undertaken a 

review of the default investment strategy for Section 1 Core funds of the Plan (benefits built up 

between 1992 and 2004). This is how your contributions for service between 1992 and 2004 are 

invested unless you ask otherwise. 

 

The outcome of this review concluded that the design of the underlying funds in which the current 

default investment strategy invests (known as the “asset allocation”) could be improved to 

• Better align the default investment strategy with that of the wider DC market and industry 

peer group; and  

• Increase the extent to which Environmental, Social and Governance related factors are 

considered and incorporated within the investment strategy. 

As a result, the Trustee has elected to make changes to the asset allocation of the default 

investment strategy for savings invested under Section 1 Core funds of the Plan (Employer and 

Member core funds).  

 

As a reminder, we have included a summary of Section 1 and Section 2 benefits and the Pensions 

Underpin in the appendix to this letter. 

 

What’s changing? 

We are changing the asset allocation of the default investment strategy for Section 1 Core funds 

(from Employer and Member core contributions for service between 1992 and 2004).  The changes 

will take place in three phases, with the first phase expected to be 24 November 2021 and 

completed by 21 March 2022. 

 

These changes will not affect the default investment strategy under Section 1 Non-Core 

Funds or Section 2. 

  



 

Further details on how the asset allocation of the default investment strategy is changing are set 

out below: 

 

Planned changes to the underlying fund allocation in default investment 

strategy (the Phoenix CIS Oracle Diversified Growth Fund). 

Funds 
Current target 

allocation 
Phase 1  Phase 2 

Phase 3 – 

Final target 

allocation 

BlackRock DC 

Diversified 

Growth Fund 

80% 60% 40% 20% 

Aquila Life MSCI 

World  
20% - - - 

LGIM Future 

World Global 

Equity Index  

- 40% 60% 80% 

 

As a result of these changes, the fund charges, which is the amount payable by you in respect of 

the operation and management of the funds you invest in, as a percentage of the amount you 

invest, will decrease from 0.51% to 0.239% p.a.  

 

We will notify you in writing again once these changes have been implemented.  

 

Why have we made these changes? 

We wanted to make a meaningful improvement to the existing Section 1 Core investment strategy.   

Having selected a new investment consultant which we felt better suited the needs of the Plan 

looking forward, the Trustee, in consultation with the Employer, considered whether the existing 

strategy remained the best approach for the Plan.  Working with our investment advisers to 

understand current industry approaches and understanding, we identified areas where the strategy 

could be updated to better align it with the current practice, moving to a strategy which better 

reflects the forward-looking approaches of the industry peer group default strategy to maximise 

the long-term expected outcomes for members. 

 

The new asset allocation of the default investment strategy provides a higher risk/higher expected 

return on assets compared to the current asset allocation.  Overall this is expected to deliver better 

outcomes for most members over the long term, although it is impossible to guarantee that this 

will happen. 

 

As Section 1 Core funds are subject to the Pensions Underpin, if the value of your benefits is less 

than the Pensions Underpin at retirement, you will still receive a guaranteed pension in respect of 

your Section 1 Core funds. If the Section 1 Core funds are greater than the Pensions Underpin, you 

will benefit from the higher amount. 

 

In addition, the Trustee would like to take this opportunity to integrate sustainable investment 

themes into the equity portfolio. The aim of this change is to provide members with exposure to 

developed and emerging equity markets while reflecting significant environmental, social and 

corporate governance (ESG) issues.  

 

Do I have to do anything? 

If your Section 1 Core funds (Employer and Member core funds) are in the current default 

investment strategy and you are happy with the change you do not need to do anything. The 



 

changes to the new asset allocation in the default investment strategy will be applied over a 6 

month period, with the first change made in November 2021. 

 

If you’ve previously instructed Barnett Waddingham (the Plan administrators) to invest your 

Section 1 Core funds (Member core funds only) in alternative funds, this change won’t apply to 

these funds. 

 

If you are currently invested in the default investment strategy but do not wish your Section 1 Core 

funds (Member core funds only) to automatically move to the new asset allocation, you have the 

option to self-select alternative investments for your accumulated savings. You can do so by 

contacting the Plan administrator in the usual way.  

 

As a reminder, members can choose to invest Section 1 Member Core funds in the available 

alternatives. However, there is no option to invest Section 1 Employer Core funds in anything other 

than the default investment strategy. 

 

If you are unsure where your current funds are invested, you can review your investment choices 

in the Plan by visiting your account at www.myoraclepension.com. 

 

Remember, you can switch funds at any time by using the online Self-Service facility available at 

the website address above. However, please note you may not be able to change your investments 

between 5pm on 22nd November and 5pm on 26th November while we are transferring members’ 

savings to the new funds as part of Phase 1 of the changes. 

 

How will my existing funds be transferred to the new asset allocation of the default 

investment strategy? 

Phoenix Life Limited, trading as Phoenix Corporate Investment Services, (the Plan’s investment 

platform provider) will be responsible for liaising with the underlying fund managers and co-

ordinating the transfer.  

 

There are costs whenever large sums of money are switched between funds due to the fact 

underlying assets must be bought and sold. These costs arise because of dealing costs, tax and 

other costs associated with trading. The costs are not deducted directly from your funds but are 

reflected in the unit price. We estimate that this will be in the region of 0.2% of your total value of 

Section 1 Core funds in the default investment strategy, which would be £2 for every £1,000 

invested.  The Trustee has considered this cost as part of the overall assessment of the changes 

being made.  

 

The Trustee have worked closely with Phoenix and their advisers, to plan the transfer in order to 

minimise costs and operational risks as much as possible. 

 

  

https://urldefense.com/v3/__http:/www.myoraclepension.com__;!!IefAuQ!jeb5O1OpvA19loPdIEHwbSvcepFM53E4xwjN2xh0jgYGiaJfwCL0UvmJdd3LdLxc$


 

Where can I find further information?  

If you have any questions regarding the details contained in this letter, you can email, call or write 

to the Plan administrator, Barnett Waddingham: 

 

Website: https://logon.bwebstream.com/shared/contact 

Email: oracle@Barnett-waddingham.co.uk 

Phone: 0333 1111 222 

 

Write:  

The Oracle UK Pension Plan  

Pension Administration 

Barnett Waddingham 

3 Devon Way 

Longbridge 

Birmingham 

B31 2TS 

 

You can also access useful information about the Plan, your Member Account and your investment 

choices, including links to the individual investment fund factsheets on our website: 

www.myoraclepension.com. 

 

The Trustee and the Plan administrator cannot provide you with financial advice. You may wish to 

obtain independent financial advice about your investment options in the Plan. If you do not have a 

financial adviser, you can find one at www.unbiased.co.uk. 

 

Yours faithfully 

 

 

 

 

Adrian Kennett 

For and on behalf of Dalriada Trustees Limited  

Trustee of the Oracle UK Pension Plan 

https://logon.bwebstream.com/shared/contact
https://urldefense.com/v3/__http:/www.myoraclepension.com__;!!IefAuQ!jeb5O1OpvA19loPdIEHwbSvcepFM53E4xwjN2xh0jgYGiaJfwCL0UvmJdd3LdLxc$
http://www.unbiased.co.uk/


 

Appendix- Reminder about Section 1 and Section 2 benefits 

 

Full details of the benefits provided by the Plan, including the Plan’s governing documentation and 

access to your individual account values, are available at: 

http://www.myoraclepension.com. 

 

Your Member Account can consist of a number of elements. We have therefore assumed that 

members have funds in all possible categories and as such, certain parts of the table below may 

not apply to you. Should you be unsure as to what elements you have, please refer to your latest 

benefit statement or contact the Plan’s administrators 

 

Some elements have a guaranteed benefit attached called a ‘Pensions Underpin’. Depending on 

whether the Underpin applies, the various elements have different levels of flexibility in relation to 

the form in which you can take your benefits.  

 

 Pensions Underpin 

applies? 

Your Investment Choices 

Section 1 (built up before 

1 June 2004) 

  

Core Funds   

Employer Core Yes Invested in the Oracle 

Diversified Growth Fund 

(no investment choices 

available) 

Member Core Yes Invested in the Oracle 

Diversified Growth Fund 

by default but Members 

can choose an alternative 

from full range of 

investment options 

Non-Core Funds, including 

AVC and select points 

No Members can make own 

election from full range of 

investment options. 

Section 2 (built up after 

June 2004) 

No Members can make own 

election from full range of 

investment options. 

 

A Pensions Underpin applies to your Section 1 Core funds. If the value of your Section 1 Core fund 

is less than the Pensions Underpin, you will receive a guaranteed pension in respect of your Section 

1 Core benefits. In this case, these benefits will not be treated as ‘Defined Contribution’ benefits 

(which means that they will not be benefits you can take ‘flexibly’). If the Section 1 Core fund is 

greater than the Pensions Underpin, then these benefits will be treated as ‘Defined Contribution’ 

benefits. The benefits that you receive from your Section 1 Non Core funds and your Section 2 

funds are ‘Defined Contribution’ benefits. 

 


