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Oracle UK Pension Plan 

Statement of Investment Principles ("SIP") 
 
 

Underpin Section – Section 1 
The Trustee aims to invest the assets of the Plan prudently to ensure that the benefits 

promised to members are provided. The asset allocation strategy they have selected is 
designed to balance investing to meet the likely benefit obligation, taking into 
account the DB underpin, with investing to maximise members’ benefits. The 

Trustee has taken into account the need for appropriate diversification. 

 
Defined Contribution Section – Section 1 and Section 2 

In investing the assets of the Plan in a prudent manner, the key aim of the Trustee is to 

provide a range of investments that are suitable for meeting long term and short term 

member objectives. They have taken into account members’ circumstances, in particular 

their likely attitudes to risk, term to retirement, fund value at retirement and the options 

available at retirement. The Trustee aims to provide a limited range of high quality 

investment options. 

 
Pensioner Section 

The Trustee pays members’ benefits from the Plan, as opposed to securing them through the 

purchase of an annuity. On retirement, members' funds will be disinvested from the Plan and 

invested within the Trustee Reserve Account. The Trustee aims is to broadly match the 

balance between inflation-linked and fixed obligations, until such time as a bulk annuity 

purchase becomes viable. 
 

 
The Plan is comprised of two sections (1 and 2). Section 1 is a hybrid of a Defined Contribution 

(DC) Plan with a Defined Benefit (DB) Underpin, Section 2 is pure DC. 

 
Section 1 is available for members’ benefits accrued prior to 1 June 2004. Section 2 is available for 

benefits accrued after 1 June 2004. Both sections are now closed to future contributions. The Plan’s 

investment objective is implemented using the range of investment options set out in Appendix One. 

 
After taking advice, the Trustee decided to make three lifestyle options available for Section 1 non-

core and Section 2 funds.  The lifestyle options are designed to be appropriate for a typical member 

with a predictable retirement date.  However, the lifestyle options are not necessarily suitable for all 

members, for example, those who unexpectedly retire early. 
 
 
 
 

 
 

 

This Statement has been prepared in accordance with section 35 of the Pensions Act 1995 (as 

amended by the Pensions Act 2004, the Occupational Pension Schemes (Investment) 

Regulations 2005), the Occupational Pension Schemes (Scheme Administration) Regulations 

1996 and the Occupational Pension Schemes (Charges and Governance) Regulations 2015 and 

the Pension Protection Fund (Pensionable Service), The Occupational Pension Schemes 

(Investment and Disclosure) (Amendment and Modification) Regulations 2018 and The 

Occupational Pension Schemes (Investment and Disclosure) (Amendment) Regulations 2019. 

The Trustee has consulted with the principal employer, Oracle Corporation UK Limited ("the 

Employer"), prior to writing this Statement and will take the Employer's comments into account 

when they believe it is appropriate to do so. 
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It is the policy of the Trustee to provide suitable information for members so that they can make the 

appropriate investment decisions. The range of funds was chosen by the Trustee after taking expert 

advice from the Plan's investment adviser. In choosing the Plan's investment options, the Trustee 

considers: 

 
• The need for appropriate diversification. 

• A full range of asset classes, including alternative asset classes such as private equity. 

• The suitability of the possible styles of investment management and the option of investment 

manager diversification for members of the Defined Contribution Section. 
• The risks and rewards of alternative asset allocation strategies. 

• The suitability of each asset class in the Defined Benefit Underpin Section planned asset 

allocation strategy. 

• The suitability of each asset class in the Defined Contribution Section. 

• The membership profile and objectives. 
 

The Trustee expects the long-term return on the investment options that invest predominantly in 

equities to exceed price inflation and general salary growth.  The long term returns on the bond 

and cash options are expected to be lower than the predominantly equity options. However, bond 

funds are expected to broadly match the price of annuities, giving some protection in the amount of 

secured pension for members closer to retirement for members who intend to take their benefits in 

this form. Cash funds are expected to provide protection against changes in short-term capital 

values, and may be appropriate in the lead up to retirement for members receiving part or all of 

their retirement benefits in the form of cash. 
 
Pre June 2004 ‘Section 1’ DC Investments 
The default investment option is the Oracle Diversified Growth Fund for employer and employee 

core funds.  The lifestyle investment options for non-core funds are detailed in Appendix Four. 

 
Post June 2004 ‘Section 2’ DC Investments 
The lifestyle investment options are detailed in Appendix Four. 

 
Trustee Reserve Account 

 
Pensioner Section Investments 
Assets held in the Trustee Reserve Account in respect of the Pensioner Section are invested in the 

Oracle Pensioner Reserve Fund. 
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RISK MEASUREMENT AND MANAGEMENT 
 
The Trustee recognise the key risk is that members will have insufficient income in retirement or 

an income that does not meet their expectations. The Trustee considered this risk when setting the 

investment options and strategy for the Plan. The Trustee’s policy in respect of risk measurement 

methods and risk management processes is set out below. 

 
The Trustee considers the following sources of risk: 

 
• Risk of not meeting the reasonable expectations of members, bearing in mind members’ 

contributions and fund choices. 

• Risk of fund managers not meeting their objectives (“manager risk”).  This risk is considered 

by the Trustee and their advisers both upon the initial appointment of the fund manager and 

on an ongoing basis thereafter. 

• Risk of the lifestyle strategies or default funds being unsuitable for the requirements of some 

members. 

• The risk of fraud, poor advice or acts of negligence (“operational risk”).  The Trustee has 

sought to minimise such risk by ensuring that all advisers and third party service providers are 

suitably qualified and experienced and that suitable liability and compensation clauses are 

included in all contracts for professional services received. 

 
Together with the following sources of risk which are specific to the Defined Benefit underpin 

and pensioner sections: 

 
• The risk of a significant difference in the sensitivity of asset and liability values to changes in 

financial and demographic factors (“mismatching risk”). The Trustee and their advisers 

considered this mismatching risk when setting the investment strategy. 

• The risk of a shortfall of liquid assets relative to the Plan’s immediate liabilities (“cash flow 

risk”). The Trustee and their advisers will manage the Plan’s cash flows taking into account 

the timing of future payments in order to minimise the probability that this occurs. 
• The possibility of failure of the Plan’s sponsoring employer (“covenant risk”). The Trustee 

and their advisers considered this risk when setting the investment strategy and consulted with 

the sponsoring employer as to the suitability of the proposed strategy. 

 
Due to the complex and interrelated nature of these risks, the Trustee considers these risks in a 

qualitative rather than quantitative manner as part of each formal strategy review. The Trustee’s 

policy is to review the range of funds offered and the suitability of the lifestyle option annually. 

 
These risks are considered as part of each normal strategy review.  In addition, the Trustee 

measures risk in terms of the performance of the assets compared to the benchmarks on a 

periodic basis, along with monitoring any significant issues with the fund managers that may 

impact their ability to meet the performance targets set by the Trustee. 
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GOVERNANCE 
 

The Trustee of the Plan has ultimate responsibility for the investment of the Plan’s assets.  The 

Trustee takes some decisions themselves and delegate others.  When deciding which decisions to 

take themselves and which to delegate, the Trustee has taken into account whether they have the 

appropriate training and expert advice in order to take an informed decision.  The Trustee has 

established the following decision-making structure: 
 

Trustee 
 
• Set structures and processes for carrying out their role 

• Select and monitor planned asset allocation 

• Select and monitor the investment advisers 

• Select and monitor investments and fund managers 

• Make ongoing decisions relevant to the operational principles of the Plan's 

investment strategy 

 

 
Investment Adviser 

 
• Advise on all aspects of the investment 

of the Plan’s assets, including 

implementation 

• Advise on this statement 

• Provide training as required 

Fund Managers 
 
• Operate within the terms of this statement 

and their written contracts 

• Select individual investments with regard to 

their suitability and diversification 

• Advise Trustee on suitability of their 

benchmarks 
 

The Trustee's policy is to review their investments and to obtain written advice about them at regular 

intervals.  When deciding whether or not to make any new investments the Trustee will obtain 

written advice and consider whether future decisions about those investments should be delegated 

to the fund manager(s). 

 
Section 1 
All of the Plan’s Section 1 member assets are invested in an insurance policy with the Phoenix 

Group 

Section 2 
All of the Plan’s Section 2 member assets are invested in an insurance policy with the Phoenix 
Group 

Trustee Reserve Account 
All of the Trustee assets, which are predominately there to provide for the DB underpin, where 

necessary, and pensioner section, are invested in an insurance policy with the Phoenix Group. 

 
The written advice will consider the issues set out in the Occupational Pension Schemes 

(Investment) Regulations 2005 and the principles contained in this statement. The regulations 

require all investments to be considered by the Trustee (or, to the extent delegated, by the fund 

managers) against the following criteria: 

 
•   The best interests of the members and beneficiaries 

•   Security 

•   Quality 

•   Liquidity 

•   Profitability 

•   Nature and duration of liabilities 

•   Tradability on regulated markets 

•   Diversification 

•   Use of derivatives 
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When deciding whether to make any new investments or terminate any investments, the Trustee 

will obtain written advice from their investment adviser.  If the Trustee believes that any of the 

insurance policies are no longer suitable for the Plan, it will withdraw the assets. 

 
The Trustee’s investment adviser has the knowledge and experience required under the Pensions 

Act 1995. 

 
The Trustee expects the fund managers to manage the assets delegated to them under the terms of 

their respective contracts and to give effect to the principles in this statement so far as is reasonably 

practicable. 
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IMPLEMENTATION 
 

Aon Hewitt has been selected as investment adviser to the Trustee. Aon Hewitt operates under an 

agreement to provide a full service designed to ensure that the Trustee is fully briefed both to take 

decisions themselves and to monitor those they delegate. Aon Hewitt is paid on a combination of 

fixed fee and time cost basis. This structure has been chosen to ensure that cost-effective, 

independent, advice is received. 
 

Responsibilities of Fund Managers 
 

The fund managers underlying the Phoenix Group policy are required to have regard for: 

 
• Realisation of investments. 

• Taking into account social, environmental or ethical considerations in the selection, retention 

and realisation of investments. 

• Voting and implementing corporate governance, as required, to ensure the best performance of 

the investments held. 

• Providing the Trustee with aggregate voting information and voting rationale for significant 

votes. 

 
The Trustee expects each fund manager of the underlying assets to carry out the powers of 

investment delegated to them with a view to giving effect to the principles in this Statement so far 

as is practical. All investment managers, as mentioned above, have responsibility for all day-to-

day decisions about the investments that fall under a written contract. 
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Responsible Investment  
 

Financially Material Considerations 

The Trustee has considered financially material factors such as environmental, social and 
governance (‘ESG’) issues as part of the investment process to determine a strategic asset 
allocation (or default strategy). There is a risk that if ESG issues were not considered as part of the 
investment process that this could lead to poor performance. It believes that financially material 
considerations are implicitly factored into the expected risk and return profile of the asset classes 
they or members are investing in. However, the Trustee has not made an explicit allowance for 
risks associated with climate change as they believe it is difficult to accurately quantify.   

The Trustee has elected to invest through pooled funds. The Trustee acknowledges 

 that it cannot directly influence the environmental, social and governance policies and practices of 
the companies in which the pooled funds invest. However, the Trustee expects its fund managers 
and investment consultant to take account of financially material considerations when carrying out 
their respective roles.   

The Trustee accepts that the Scheme’s assets are subject to the investment manager’s own policy 
on socially responsible investment. The Trustee will assess that this corresponds with its 
responsibilities to the beneficiaries of the Scheme with the help of its investment consultant.  

An assessment of the ESG and responsible investment policies forms part of the manager selection 
process when appointing new managers and these policies are also reviewed regularly for existing 
managers with the help of the investment consultant. The Trustee will only invest with investment 
managers that are signatories to the United Nations Principles of Responsible Investment (‘UN 
PRI’) or other similarly recognised standards. 

The Trustee will monitor financially material considerations through the following means: 

 Obtain training where necessary on ESG considerations in order to understand fully how ESG 
factors including climate change could impact the Scheme and its investments; 

 Use ESG ratings information provided by its investment consultant, to assess how the 
Scheme's investment managers take account of ESG issues; and 

 Request that all of the Scheme's investment managers provide information about their ESG 
policies, and details of how they integrate ESG into their investment processes, via its 
investment consultant.  

If the Trustee determine that financially material considerations have not been factored into the 
investment managers’ process, it will take this into account on whether to select or retain an 
investment.  

Non-Financially Material Considerations  

The Trustee has made an Ethical fund available to members who would like to invest in a fund 
with these specific considerations. The Trustee has not considered non-financially material matters 
in the selection, retention and realisation of investments.  

Stewardship  

The Trustee recognises that good stewardship (including the exercise of rights attaching to 

investments and undertaking engagement activities) can enhance shareholder value over the long 

term.  

The Trustee’s policy on the exercise of rights attaching to investments, including voting rights, is 

that these rights should be exercised by the investment manager on the Trustee’s behalf, having 

regard to the best financial interests of the beneficiaries. Where this primary consideration is not 

prejudiced, the investment manager should engage with companies to take account of ESG factors 
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in the exercise of such rights.  

The Trustee reviews the stewardship activities of their investment managers, with the help of its 

investment consultant, on an annual basis, covering both engagement and voting actions. If they 

are found to not be appropriate, the Trustee will engage with the investment manager, with the 

help of its investment consultant, to influence the investment managers’ policy. If this fails, the 

Trustee will review the investments made with the investment manager. The Trustee also expects 

the fund manager to engage with investee companies on the capital structure and management of 

conflicts of interest 

On an annual basis, the Trustee expects managers to provide aggregate voting information at a 

fund level and voting rationale for significant votes (defined as where votes were cast against 

management or where voting differed from the standard voting policy of the manager).  

  

The Trustee has taken into consideration the Financial Reporting Council’s UK Stewardship Code 

and expect investment managers to adhere to this where appropriate for the investments they 

manage.  

 

Charges and Transparency 
 

It is the Trustee’s view that long term performance, net of fees, is the most important metric on 

which to evaluate the fund managers. 

The fund managers are remunerated through a percentage of fund charge (an annual management 

charge).  In addition, fund managers may pay commissions to third parties on trades they 

undertake in the management of the assets. The Trustee intends to review these costs from time to 

time to ensure that the costs incurred are commensurate with the goods and services received and 

represent good value for members. 

 

We believe that this method of remuneration of managers avoids a short-term approach to investment 

performance that may be the result of any performance-related fees. We therefore believe it is 

important to understand all the different costs and charges, which are paid by members (through a 

deduction from the unit price). These include: 

 explicit charges, such as the annual management charge, and additional expenses that are 

disclosed by fund managers as part of the Total Expense Ratio (‘TER’); 

 implicit charges, such as the portfolio turnover costs (transaction costs) borne within a fund. We 

define portfolio turnover costs as the costs incurred in buying and selling underlying securities 

held within the fund's portfolio. These are incurred on an ongoing basis and are implicit within 

the performance of each fund. 

The Trustee’s investment consultant collects information on these member-borne costs and charges on 

an annual basis, where available, and these are set out in the annual Chair's Statement. This Statement 

is made available to members in a publicly accessible location.  

No specific ranges are set for acceptable costs and charges, particularly in relation to portfolio 

turnover costs. However, the Trustee expects its investment consultant to highlight if these costs and 

charges appear unreasonable when they are collected as part of the Chair's Statement exercise. 

The current annual management charges are detailed in Appendix Three. 

 
Arrangements with Investment Managers 

 
The Trustee monitor the investment options made available to Plan members, including the default 

option, to consider the extent to which the investment strategy and decisions of the appointed 

investment managers are aligned with the Trustee's policies, as set out in this statement. This includes 
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monitoring the extent to which investment managers make decisions based on assessments about 

medium- to long-term financial performance of an issuer of debt or equity. 

The Trustee receives reporting updates from their investment consultant on various items including 

the investment strategy, performance and longer-term positioning of the strategy on a quarterly basis. 

The Trustee focuses on longer-term performance when considering the ongoing suitability of the 

investment strategy in relation to the Scheme’s objectives and assesses the investment managers over 

the long-term. 

If and when a new investment manager is appointed, the Trustee endeavors to review any required 

governing documentation associated with the investment and consider the extent to which it aligns 

with the Trustee's policies. Where necessary, the Trustee will seek to express their expectations to the 

investment managers to try to achieve greater alignment.  

The Trustee believes that having appropriate governing documentation, setting clear expectations to 

the investment managers (e.g. verbally or in writing at time of appointment), and regular monitoring 

of investment managers’ performance and investment strategy, is in most cases sufficient to 

incentivise the managers to make decisions that align with the Trustee's policies and are based on 

assessments of medium- and long-term financial performance.  

Where investment managers are considered to be making decisions that are not in-line with the 

Trustee's expectations, or the other considerations set out above, the Trustee will endeavor to first 

engage with the manager and in the event of a material misalignment, could ultimately replace the 

manager if deemed necessary. 

There is typically no set duration for arrangements with investment managers, although the continued 

appointment for all managers is reviewed at least on an annual basis. 

The Trustee do not monitor the underlying investments made by the investment managers on their 

behalf against non-financial criteria. 

 

The Trustee will review this SIP at least every three years and immediately following any significant 

change in investment policy.  The Trustee will take investment advice and consult with the 

Sponsoring Employer over any changes to the SIP. 

 
A copy of the SIP is available to members in a publicly accessible web-location. 

 
 

 

 

 

 

 

 

 

 

Signed  . . . . .Greig McGuinness. . . . . . . . . . . . . . . . . . . . . . . . . . Date  . .25/09/2020 . . . . . . . . . . . . . . . . . . 

For and on behalf of the Trustee of the Oracle UK Pension Plan 
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Appendix One - Section 1 and 2 
 

Active Funds 
 

Fund Name Availability Investment characteristics Benchmark Performance target 

Newton Real Return Fund 

(Closed to new investors) 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in a wide range of assets. The returns are expected to be less volatile 

than investment in shares as the diversification of investments will help to 

reduce overall risk. The returns will be more volatile and less secure than from 

UK government bonds. To compensate for this extra risk, investors expect 

higher investment returns from this asset class. 

1 Month LIBOR Outperform benchmark 

by 4% p.a. over rolling 

3–5 year period. 

BlackRock Diversified Growth 

Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in a wide range of assets. The returns are expected to be less volatile 

than investment in shares as the diversification of investments will help to 

reduce overall risk. The returns will be more volatile and less secure than from 

UK government bonds. To compensate for this extra risk, investors expect 

higher investment returns from this asset class. 

Bank of England Base 

rate 

Outperform benchmark 

by 3.5% p.a. over rolling 

3 year period. 

Invesco Perpetual Global 

Targeted Return Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in a wide range of assets. The returns are expected to be less volatile 

than investment in shares as the diversification of investments will help to 

reduce overall risk. The returns will be more volatile and less secure than from 

UK government bonds. To compensate for this extra risk, investors expect 

higher investment returns from this asset class. 

3 month LIBOR Outperform benchmark 

by 5% p.a. over rolling 

3– 5 year period. 

Oracle Active Bond Fund All contributions, except 

Section 1 employer core 

contributions. 

100% invested in the BlackRock Absolute Return Bond Fund which invests in 

a range of fixed income assets with the aim of achieving positive returns. 

3 month LIBOR Outperform benchmark 

by 2.5% p.a. over rolling 

3– 5 year period. 

Oracle Lifestyle Growth Fund All contributions, except 

Section 1 employer core 

contributions. 

Composite of 30% BlackRock Aquila MSCI World Fund, 25% Invesco 

Perpetual Global Targeted Return Fund, 25% BlackRock Diversified Growth 

Fund and 20% BlackRock Absolute Return Bond Fund. The fund is rebalanced 

as necessary. 

Composite of underlying 

funds 

Composite of underlying 

funds 

Oracle Diversified Growth 

RE_ Oracle - SIP.msg

Fund 

Section 1 core 

contributions only. 

Composite of 80% BlackRock Diversified Growth Fund and 20% BlackRock 

Aquila MSCI World Fund.  The fund is rebalanced as necessary to the initial 

allocation of 80%/20% of the underlying funds in any subsequent period 

where it deviates. 

Composite of underlying 

funds  

Composite of underlying 

funds 

Oracle Active UK Equity Fund All contributions, except 

Section 1 employer core 

contributions. 

100% invested in the Majedie UK Equity Fund. The returns will be more 

volatile and less secure than from UK government bonds. To compensate for 

this extra risk, investors expect higher investment returns from this asset class. 

FTSE All Share Index Outperform benchmark 

by 2% pa over rolling 3 

year periods. 

MFS Meridian Global 

Equity Institutional Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in shares throughout the world. The returns will be more volatile and 

less secure than from UK government bonds. To compensate for this extra 

risk, investors expect higher investment returns. There will also be additional 

risk due to currency movements. However, the additional diversification will 

help to reduce overall risk. 

MSCI World Index To outperform index over 
full market cycle. 
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Threadneedle Pensions 

Property Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in direct and indirect property. Property investment risk is lower than 

investments in equities, but higher than investment in bonds. 

MSCI/AREF UK All 

Balanced Quarterly 

Property Fund 

To outperform the 

benchmark by 1% pa over 

rolling 3 year periods. 

Oracle Cash Fund All contributions, except 

Section 1 employer core 

contributions. 

Invests in short term cash instruments and aims to produce reliable 

nominal returns. 

7 Day LIBID To deliver competitive 

rates of return from cash 

deposits and other short- 

term instruments. 
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Passive Funds 
 

Fund Name Availability Investment characteristics Benchmark Performance target 

LGIM Global Equity Fixed 

Weights 50/50 Index Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in shares throughout the world. The returns will be more volatile and 

less secure than from UK government bonds. To compensate for this extra 

risk, investors expect higher investment returns from this asset class. There 

will also be additional risk due to currency movements. However, the 

additional diversification will help to reduce overall risk. 

50% FTSE All Share 

50% Overseas Equities 

(split between the US 

Europe (ex-UK) and the 

Far East) 

Achieve returns in line 

with benchmark. 

Oracle Global Equity Fund All contributions, except 

Section 1 employer core 

contributions. 

Invests in shares throughout the world. The returns will be more volatile and 

less secure than from UK government bonds. To compensate for this extra 

risk, investors expect higher investment returns from this asset class. There 

will also be additional risk due to currency movements. However, the 

additional diversification will help to reduce overall risk. 

MSCI World Index Achieve returns in line 

with benchmark. 

LGIM Over 15 Year Gilts 

Index Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Low risk option, although the expected returns are lower than for equities. FTSE UK Gilts Over 15 

Years Index 

Achieve returns in line 

with benchmark. 

Oracle Index Linked Gilt Fund All contributions, except 

Section 1 employer core 

contributions. 

Low risk option with lower expected returns than equities. Investment returns 

are not eroded by unanticipated inflation. 

50% FTSE UK Gilts 

Index- linked Over 5 

Years Index 

50% FTSE UK Gilts 

Index- linked Under 15 

Years Index 

Achieve returns in line 

with benchmark. 

LGIM Corporate Bond All 

Stocks Index Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Low risk compared to equities but riskier than gilts, the expected returns are 

lower than for equities and higher than for gilts. 

iBoxx £ Non-Gilts Index Achieve returns in line 

with benchmark. 

LGIM Ethical UK Equity Index 

Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in UK shares of companies that comply with a code of ethical conduct. 

The returns will be more volatile and less secure than from UK government 

bonds. To compensate for this extra risk, investors expect higher investment 

returns from this asset class. 

FTSE 4 Good Index Achieve returns in line 

with benchmark. 

LGIM UK Equity Index 

Fund 

All contributions, except 

Section 1 employer core 

contributions. 

Invests in shares in the UK.  The returns will be more volatile and less secure 

than UK government bonds.  To compensate for this extra risk, investors 

expect higher investment returns from this asset class. 

FTSE All Share Index Achieve returns in line 

with benchmark. 

 

The default option for Section 1 core contributions is the Oracle Diversified Growth Fund. 
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Appendix Two - Trustee Reserve Account 
 

Active Funds 
 

Fund Name Availability Investment characteristics Benchmark Performance target 

 

Oracle Diversified Growth 

Fund 

  Invests in a composite of 80% BlackRock Defined Contribution Diversified 

Growth Fund and 20% BlackRock Aquila MSCI World Fund 

Composite of underlying 

funds 

Composite of underlying 

funds 

 

Passive & Active Funds – Pensioner Reserve Fund 
 

Fund Name Availability Investment characteristics Benchmark Performance target 

Oracle Pensioner Reserve Fund Trustee Reserve Account Low risk option with lower expected returns than equities. Investments are 

expected to broadly match the balance between inflation-linked and fixed 

obligations. The fund is rebalanced to the initial allocation of the underlying 

funds on a quarterly basis. 

28% FTSE UK Gilts Index-

Linked Up to 5 Years Index 

42% FTSE A Index-Linked 

(Over 5 Year) Index 
30% Bank Of England 

Official Bank Rate Plus 

3.5% 
 

Achieve returns in line 

with benchmark. 

 

All investments held in relation to the pensioner section are held in the Oracle Pensioner Reserve Fund 
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Appendix Three – Fund Charges 
 
 
 

Fund Total 
Expense Ratio 

Active  

Oracle Diversified Growth Fund 0.51% 

Oracle Lifestyle Growth Fund 0.48% 

Newton Real Return Fund 0.70% 

BlackRock Diversified Growth Fund 0.61% 

Invesco Perpetual Global Targeted Return Fund 0.78% 

Oracle Active Bond Fund 0.50% 

MFS Meridian Global Equity Institutional Fund 0.71% 

Oracle Active UK Equity Fund 0.81% 

Threadneedle Pensions Property Fund 0.80% 

LGIM Property Fund 0.78% 

Oracle Cash Fund 0.19% 

Passive  

Oracle Pensioner Reserve Fund Composite 

LGIM Global Equity Fixed Weights 50/50 Index Fund 0.15% 

Oracle Global Equity Fund 0.10% 

LGIM UK Equity Index Fund 0.10% 

LGIM Over 15 Year Gilts Index Fund 0.10% 

Oracle Index Linked Gilt Fund 0.10% 

LGIM Corporate Bond All Stocks Index Fund 0.175% 

LGIM Ethical UK Equity Index Fund 0.25% 
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Appendix Four – Lifestyle Options 
 

The Trustee has selected three lifestyle strategies in which members can choose to invest their 

Section 1 non-core and Section 2 funds: 

 

• Cash 

• Drawdown 

• Annuity 

 

Each strategy automatically switches investments to align funds with the way in which 

members intend to take their benefits at retirement. 

 

The following funds are currently constituents of the lifestyle matrices: 
 

Fund Type Fund Name Investment Style 

Cash   

Diversified Growth Oracle Lifestyle Growth Fund Active 

Absolute Return 

Bonds 
Oracle Active Bond Fund Active 

Cash Oracle Cash Fund Active 

Drawdown   

Diversified Growth Oracle Lifestyle Growth Fund Active 

Index Linked Gilts Oracle Index Linked Gilt Fund Passive 

Cash Oracle Cash Fund Active 

Annuity   

Diversified Growth Oracle Lifestyle Growth Fund Active 

Index Linked Gilts Oracle Index Linked Gilt Fund Passive 

Cash Oracle Cash Fund Active 

 

Members are assumed to retire at 65 unless they have specified an alternative target retirement 

age. 

 

Whilst the member has more than 5 years to retirement, all the lifestyle funds are identical and 

invest in the Oracle Lifestyle Growth Fund. 

 

Within 5 years from retirement, the member's fund will be rebalanced in line with the lifestyle 

matrix on a quarterly basis.  To reduce the risk of needing to repurchase fund units sold in a 

previous period purely as a result of market movements, the administrators will implement a 

'No buy back' rule on the Oracle Lifestyle Growth Fund.  For example, if market movements 

suggest that either Equity or Diversified Growth Funds need to be purchased to rebalance the 

member's fund in line with the lifestyle matrix, then this instruction will be overridden and the 

member's funds will be allowed to catch up with the matrix naturally as time passes. 
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Charts showing each lifestyle are set out below: 

 

Cash Lifestyle Strategy 

 

 

 

 

 

 

 

 

 

 

 

 

 

Drawdown Lifestyle Strategy 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annuity Lifestyle Strategy 
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Bond Fund 
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